OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Name: 




Outside Employer Name and address: 

use, UVW 


WOuAa^A 


Type of Work: 




ftlOllVED 

M 05 


/. 


r 


Date of Request: 


HdM4^>f CES 


City Attorney Branch/Section: fflCf UTffi? ’'feXf Outside Title/Position 


Number of hours per week:_ 




c ) /«•*= 

Outside Work Schedule days/times: -MfSU loihrrf 

Phone Number: I 



7 4Cftv, 




/ 


Start and End Date: 




ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


" f/ltl/4 

L BASIS ' / 1 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of employment or the time, facilities, equipment or supplies of the employee's 
agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 

involves the acceptance by the employee of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course of his or her 
duties as a City employee; q 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source of D 
income; 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an employee capacity which may later be subject to the control, inspection, 
review, audit or enforcement of any other employee of his or her agency; Q 

5. Whether the services involve such time demands that would render the employee's performance of 

his or her City duties less efficient. EH 


6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the employee’s services to the City. □ 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: . 


\ 

SL 

X 

X 

X 

X 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



*lf the employment is with a ’’restricted source," you must also obtain approval from the Ethics Commission, lamc §49.5.7.C.2. 1 his includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 





















OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


Name: 


Janis Levart Barquist 


ATTORNEY 


City Attorney Branch/Section: 


Labor Relations 


Outside Employer Name and Address: 

USTtC. 


6&Q \6L 


>»r £lol 

at BoareJ meetings, 


Type of Work; 


Attendance 


cAWiO 


Date of Recuwl: Septom bei- 24 ; 2018 
Outside Title/Position: Westside Jewish Community 


Number of hours per week:_ 


5 evening 
meeting s p er 


year, 

Outside Work Schedule days/times: occasiona l day 

meeting (2xper 

ypflr) 


Phone Number: 


0 , . , c , n , Now to 2019 

Start and End Date:_ jy 


vXovrejuujfe-e^ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 

or involves actual use of public office or employment or the time, facilities, equipment or supplies of ^ 

the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services r -1 i—, 

involves the acceptance by the official of any money or other consideration from anyone other than ^ ^ 

his or her agency for the performance of an act which the official, if not performing such act for the 

outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 


3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 


□ Q 

□ [0 

□ 

□ 


7. Are any issues of municipal law involved? If so, describe: 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ 9 

□ ^ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 




Supervisor. 


Chief of Staff 


'(ML 


Date 


lc 


\?> 

Jd 


j2 



Date: 




*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 





























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY Oc^bWv- 

Name: Janis Levart Barquist _ Date of Request: ‘ Sop te mbQ F2 4 , 2018 


City Attorney Branch/Section: Labor Relations 

Outside Employer Name and Address: 

County of Los Angeles 

500 West Temple Street, Los Angeles, CA 


Outside Title/Position: County of LA ERCOM 

Hearing Officer 

Number of hours per week: 2-6 hours per d ay 


Outside Work Schedule days/times:. 


Phone Number: 



Possibly 1-4 
t i m es p e r year 


Type of Work: Hearing Officer work 


Start and End Date: Nnw^ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ q 

□ □ 

x 

□ □ 
x 

□ $ 
□ I* 


6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 


7. Are.any .issues of municipaljaw invu.. 
municipal law, however, most cases wi 


-? If. so, describe: 
involve violations 


Possibly. Some cases might involve 
of Counlyiaborand employment rules 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: __ 


□ 

□ 

□ 


5 * 


-----No--- 

9. Will you receive any remuneration for your employment? If so, list the approximate amount: 
.xxxxx 


APPROVED BY^— yes. $l 50 /hour 

UA.O.iA — Date: lO/*?# 

TJD 


Supervisor 
Chief of Staff 





Date:. \A^y\0 



Date: 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 





























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

Name;_ Janis Levart Barquist _ Date of Request: October 30, 2018 


City Attorney Branch/Section: Labor Relations 

Outside Employer Name and Address: 

Los Angeles Superior Court 

Los Angeles , CA__ 

Type of Work: 


Outside Title/Position: Judge Pro Temp _ 

Number of hours per week: 3-4 hours per da y, approx 

Outside Work Schedule days/times: 4 days P er y ear 

Phone Number:_ 

Start and End Date: / tO — 

Row 2016 -^ N 


Judging, and signing IRO requests 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services {paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 


□ □ 

x 

□ □ 
X 

□ □ 
X 


4. Whether the payment or services for which the payment would be received involves the q 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of q 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that □ 
will hinder the official's services to the City. 

7. .Are anv. issues of municipal law involved? If so,.describe:_.. Possibly. Sometimes cases involve p) 
Municipal law, however,! never decide cases where the Cilyisra party. 

8. Are you representing a person or entities in a proceeding where you will be taking a position □ 

adverse to another municipality? If so, describe: No _ 


□ 

x 

□ 

X 

□ 

X 

□< 

□ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: D O 

No remuneration 



*lf the employment is with a “restricted source/ you must also obtain approval from the Ethics Commission. LAMO § 49.5.7.C.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 



Name: Janis Levart Barquist 


City Attorney Branch/Section: Labor Relations 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY 3° 

_ Date of Request: Scptcmbor-24, 2018 


Outside Title/Position: Arbitrator _ 

2 - S nours per day 


Outside Employer Name 
County of Los Angeles 


Name and Address: 


buu West I emple street, Los Angeles, 
CA, 


Number of hours per week:_ 

Outside Work 

Phone Number:_ 


Pnssihl y 1-4 


times 
per year about 


Type of Work: Contract Arbitrator work _ Start and End Date: _ / lO-'tbP-H 

Now 2019 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ □ 

□ □ 
X 

□ □ 
x 

□ □ 
□ □ 


6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. Possibly. Some cases might involve 

/T^Rfls^slBMaMe&arWlr^^f^^^^^ plations of County MO U provisions Q 


)lve 


□ 

x 

□ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. 


$»<F 


eceive any remuneration for your employment? If so, list the approximate amount: 

per hour 


APPROVED BY: 


Supervisor 


Chief of Staff 


UM > 


Date: IjO 

cIT 


Date:. lobsiAiT? 



Date: 


Branch Chief 


□ □ 


*lf the employment is with a "restricted source/ you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


Name: Jartis Levart Barquist 


ATTORNEY 


Date of Request:. 


■September-24, 2018 


City Attorney Branch/Section: Labor Relations 

Outside Employer Name and Address: 

County of Los Angeles _ 

500 West Temple Street, Los Angeles, CA 


Outside Title/Position: County of Los Angeles C ivil Servi 

Hearing Officer 

Number of hours per week: 2-6 hours per day 


Outside Work Schedule 


Possibly 1-4 

days/times:-^ 


Phone Number: 



per year about 


Type of Work: Hearing Offirer wnrk _ Start and End Date:_ / lO 

Now 2019 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of „ 

or involves actual use of public office or employment or the time, facilities, equipment or supplies of 

the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services i—i 

involves the acceptance by the official of any money or other consideration from anyone other than ^ 

his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 

her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a , 

potential governmental decision that could foreseeably have a material financial effect on the ^ 

source of income; 


4. Whether the payment or services for which the payment would be received involves the i—i 
performance of any act in other than an official capacity which may later be subject to the control, U 
inspection, review, audit or enforcement of any other official of his or her agency; 


5. Whether the services involve such time demands that would render the official's performance of r-i 

his or her official duties less efficient. ' 

6. Whether the outside services might result in conflicts between the City and an outside client that □ 
will hinder the official’s services to the City. 

7. Are an 
mumcip: 


yjsjsuespf municipal law involved? Lf.so, describe: ? ome cases might involvp-j 

al law, however, most cases will irivofve violations of County employment rules - ^ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: ___ 


No 

Q 


□ 

X 


□ 

x 

P 

P» 

J4 

df 

9 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 1$ □ 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 

Name: ^) 1 ^- (\1 A A V V Date of Request: & 2^ 1 ^ ^ _ 

City Attorney Branch/Section:_ CrtA Mv C tl X Outside Title/Position: ^ tR 

Outside Employer Name and Address: Number of hours per week: 


l-V 1 LL5~ l t>J GU>4rL 1/^5 i t ~T J f-^-Outside Work Schedule days/times: 2- ^ Q. weev^ 


Phone Number: 


Type of Work: 


: (uArxlgpA g£>) Start and End Date: 02|2plff t_ No eg^ 5e-V~ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: if any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

^ 5 00, 00 (Aj/xK?/i-eQ 


□ eT 

□ s' 

□ Ef" 

□ 

□ eT 
a 0^ 

izf □ 


APPROVED BY: 


Supervisor 



Chief of Staff 



*lf the employment is with a "restricted source/ you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


i 



























RECEIVED 

OCT 2 3 2018 


/Lexv 




OCT 23 2018 

OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORWUMAN RESOURCES 

SUPPORT STAFF 


IK 


Name 

City Attorney Branch/Section 




Date of Request: Jo/u|*a\K 


Outside Employer Name and Address: 


Outside Title/Position: 

Number of hours per week: O — V. O _ 

Outside Work Schedule days/times: fA/ 


<\M- 4is. d -Vxj^ 


/Type of Work: 

v\-iv\ 




Phone Number: 
Start and End Date: 


WAVAy'tfi.S ^ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 



Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee: 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 


Yes 

□ 

□ 


□ 


0^ 


4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 


□ 


5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 


6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 


7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

^ o nn - <$L. ; ban a. wxvm _ 


□ 

□ 

□ 


APPROVED BY: 

Supervisor 


Date: IO 




Branch Chief 


Date: 


__ Date: 

Chief of Staff 


*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission, lamc §49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 






























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


^ ATTORN 


Name: 

City Attorney Branch/Section: 


RECEIVED 

JUN 1 3 2018 

HUMAN RESOURCES 




Outside Employer Name ana' address: 


Type of Work: 


Date of Request: 

Outside Title/Position: 

Number of hours per week: _ Aj//> 

Outside Work Schedule days/times: ///r 
Phone Number: #£*-***-/fi y 
Start i 


S> g?g<r4 ^ Start and End Date: 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 


governmental decision that could foreseeably have a material financial effect on the source of income; D 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official's services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ ^ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ □ 




d 


□ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

f. *£& -S’ - 77*1 Ca*7js 4^0 


□ 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 


duration of the leave. 

,"-7 


APPROVED BY: 

L ' 

Date: /. ' 

Date:^j \\ V S> 

Supervisor 

(M— 

c branch Chief 

Date: 


Chief of Staff 





*lf the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you In a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 


























Name 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

^ . ATTORNEY 


f RECEIVED 


:ion: 


City Attorney Branch/Section 
Outside Employer Name and address: 

/U . C4 7?/0£ 

Type of Work: 


Date of Request 
Outside Title/Position 


SEP 1 2 2018 
^^W^j^SOU RCES 

AS/J 


Number of hours per week: AS/A 
Outside Work Schedule days/times: JL//S 
Phone Number: 


j- --- £>AS /^T^rtand End Datey^V'5*'*/^/ //-/£"/$ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or suDDlies of the 
official’s agency, for private gain; K 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 

source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control inspection review 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe:_ 


a^remu^rationfor^o^lfj_o, listhie^^ x 

Please be aplvised that any and all current authorization for outside efnployment that may be in effect 
during the/time an employee is on FMLA or Personal Medical LeaYe will be suspended throuah the 
duratiorvof the lea— x a 


roximate amount: 


□ 

if 

□ 

df 

□ 


□ 

/ 

□ 


□ 

(/ 

d 

□ 

d 

□ 

izf 4 


□ 



Date: 





Date:"' t il 


tM4<~ 


Date: t 't~ H' 1 


Branch Chief 


Chief of Staff 

a " restri l ed source," you must also obtain approval from the Ethics Commission. LAMC 549.5.7.C 2 This includes anvone who 
H^ort m ^ eki | *° do ? us,nes ® WiL ; the C| 1y Attorney, anyone who has attempted to influence you in a legislative or administrative action which wo^ld have a 
= nr^T i e a fin ® n . clal e , ffect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney and a person who is a oadv to 
a proceeding involving a license, permit or other entitlement for use pending before you. P party to 






























8/29/2018 


Public Law 



CALIFORNIA LAWYERS ASSOCIATION 


Public Law 

• The Public Law Section Will Be at the CLA Annual Meeting 

• Ssve the Date. Save the Date! Law Enforcement.' Use of Force & Liability Conference 

• Michael J. Mais Named 2017 Public Lawyer of the Year 

• Check out the Summer 2017 Public Law Journal 

• Need MCLE Credits? 

• Thank You to Our Sponsors 

• Join Us on Facebook and Twitter 

• Public Law Section and California Young Lawyers Association (CYLA) Mentoring 
Program is Recruiting! 

• Save Money with CEB 


The Public Law Section at the CLA Annual Meeting 

Earn up to 12 Hours MCLE Credit, including legal specialization, 
with your attendance at the full, two-day event. 

REGISTER ONLINE HERE 

September 14-15, 2018 | Sheraton San Diego Hotel & Marina 
Registration & Hotel | Education | Events | Awards & Receptions | Sponsors 
Full Brochure | Registration Form 

Click here for all the Details! 

Public Law Section Programs 

21 - Dissecting the Lizard: The Reptile Brain Strategy of Litigation and How to Defend 
Against It 

Friday, September 14 - 4:20 p.m. 5:20 p.m. 

The Reptile Brain' strategy of litigation is used by Plaintiff's counsel to appeal to the 
parts of jurors brains responsible for survival instincts (i.e., the "reptile brain”) and has 


ANNUAL MEETING 


SHAPING 
THE FUTOfcfc 

FOP AU CALIFORNIA IAWER5 





https://calawyers.org/Public 
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8/29/2018 


Public Law 


CLA 

CALIFORNIA LAWYERS ASSOCIATION 

CLE: 1 OHour 

30 - Recent Developments Under the Ralph M. Brown Act 

Saturday, September 15- 9:50 a.m. - 10:50 a.m. 

This program will provide an update of recent case law and legislation regarding Open 
Meeting Laws that govern local agencies, including the implications of the recent 
California Superior Court decision in the City of San Jose Court. Learn how to avoid 
common pitfalls that lead to violations of the Ralph M. Brown Act including such issues 
as use of social media and electronics during the Brown Act meetings 

CLE: 1.0 Hour 

48 — Overview of State and Local Regulations for Cannabis Industry 

Saturday September 15 - 4:20 p.m. - 5:20 p.m. 

This program will focus on the new state regulations from the Bureau of Cannabis 
Control for both medicinal and adult-use commercial Cannabis activity, as well as the role 
of local jurisdictions in the Cannabis regulation. Attendees will learn about the 
requirements for commercial Cannabis activities at both the state and local levels to 
properly assist their clients. 

CLE: 1.0 Hour 


Save the Date! Law Enforcement: Use of Force & Liability Conference 

November 16, 2018 

University of California, Berkeley 

Check back here at a later date for more details! 


2017 Public Lawyer of the Year Michael J. Mais 


https://calawyers.org/Public 
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A 


RECEIVED 

OCT 0 1 201! 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 

Name:_ PfpU^ B Q _ 


Ml 


I MAH RESOURCES 


Date of Request; <5/ Bj_ /j. 


City Attorney Branch/Section: mo /S 'PWC( Ah' 

' A-fftAU 

Outside Employer Name and Address: 

CL&PP&Z/) L&l\a/ r~7P jj-gp 


y 


.6L IS -51 VAzjAs i Lg & i ^ cL 
jEH m.4*~pspp <y/i- <3 ( 


V 


Outside Title/Position: G/h jrjl ojyjof ^ 

Number of hours per week:_ v? 

Outside Work Schedule days/times: £}j^2lts/ ', 

a S' floed<u/ 


Phone Number: 


Type of Work; P^hdiLjjly-nn //)^ /^US^cuj/y\ in iy-hr£-l/\ /*£tart and End Date; ffi-/ // / 

?/?///<? 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 



Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee's 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee's services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount; 

_ r 7 to/kbjxT _ 


Yes No 

□ Zf 

□ Ef" 

□ ^0 

□ 0 

□ □ 

□ □ 

n □ 


APPROVED BY: 


jt! Date: 


Supervise^ 


Branch Chief 


Date: f/ZS/&¥ g 


Date 




Chief of Staff 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49,5.7.0,2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 
























/f" 


Name: 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

_ Date of 


RECEIVED 

MAY 2 5 2018 


VU 1 O/i/C 

CS}T) 


HUMAN RESOURCES 

Request 

City Attorney Branch/Sectiorr pX 1 $ ~ WiY^ Outside Title/Position:. 

Outside Employer Name and Address: Number of hours per week: 


balk tm 

tod 


j—■— 

,s±. 



Outside Work Schedule days/times- 
v n.otr- -to exc^fcr fcVus ^ 

'Phone Number: 



Type of Work: YPf 


Start and End Date: j 



ujeeU- 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official’s agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ 

□ & 

□ ^ 
□ 

n ,fg> 


6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City, 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:__ 


□ 

□ 

□ JBz? 


9. Will you receive any remuneration for your employment? t If so, list the approximate amount: 


APPROVED BY 


Cl □ 



Chief of Staff 


Dale: ft _ 

. BranChChie ' 


Date: 


Date: 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LaMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 































f~ RECEIVED 

AUG 2 4 2018 

OFFICE OF THE CITY ATTORNEY 

OUTSIDE EMPLOYMENT APPROVAL FORM HUMAN RESOURCES 

SUPPORT STAFF 

Name: nancy chean ___ Date of Request: 08-21-2018 _ 

City Attorney Branch/Section: payroll & special funds outside Title/Position: caregiver _ 

Outside Employer Name and Address: Number of hours per week: 2 Q hours _ 

FRI NIGHTS & WEEKENDS 

DEPT OF PUBLIC SOCIAL services (ihss) _ Outside Work Schedule days/times: 

3400 AEROJECT AVE. , EL MONTE, CA 9173 1__ 

_TUT PhoneTiurriberr^HB^_ 

Type of Work: assist elder (my dad) ____ start anc j g nC | p a te: 9-12-18 j 9-12-19 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. y es No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee's 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient, 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

$11.18/HR 


□ 0 

□ 0 

□ 0 

□ 0 

□ 0 

□ a 

0 □ 


APPROVED BY: 

Supervisor 

lA 

Chief of Staff 


Data: ^23/]£___ 

Branch Chief 

Date: *3 


*lf the employment is with a "restricted source/ you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 

























RECEIVED 

APR 0 5 2018 


Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

. Su^ S. Ua attorney 


City Attorney Branch/Section: 




Outside Employer Name and Address: 

Prt fecc-j—> _ 

b)C*r>^j Si". QxJh Crt %ZT) 

) ■ ""' .m;— .,...j., 

Type of Work: ^bllL. So-^v4v^ 


Date of Request:, 


HUMAN RESOURCES 

5-zu- Jg 


Outside Titie/Position: \ O Sp-^c'K^ 

Number of hours per week: _ 

V 


Outside Work Schedule days/times:. 
Phone Number: 


iVU-tS 


Start and End Date: 


j 


a / 


^hj 


Z) 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 

will hinder the official's services to the City, q t 

7. Are any issues of municipal law involved? If so, describe: -cttvi 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


Yes No 
□ # 
□ isf 


□ 


□ 

Jser 

□ 

>5 

□ 

M 

bf 

□ 

n 

K 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: D 



*lf the employment is with a "restricted source/' you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a oroceeding involving a license, permit or other 
entitlement for use pending before you. 

























/A _, RECEIVED 

LV JUN 1 9 2018 

OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
, gb([4tO atto rney 


Name 

City Attorney Branch/Section: 


Date of Request:, 


HUMAN RESOURCES 

t? 


Outside Title/Position: 





Outside Employer Name and Address: /C i Number of hours per week: Z''! _ 

MA a ) Outside Work Scheduie daus/ llm es: M>Af 

% M V™ hlWtjMk 2f£j£r? 

HtT Bfc' jfC, End Pat df/h/w I 6//f/lQ ’ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 


□ 4 

□ K 


3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe: 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? if so, describe:__ 


□ 

Xl 

□ 

K 

□ 


□ 

K 

□ 

j£ 

□ 





APPROVED BY; 



□ 




Supervisor 




Dale: <■/'*-/ \ rtate- h(/‘ 

Branch Chief r 


Chief of Staff 


Date: 


ujMi. 


D 


*lf the employment is with a '’restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49 5 7 C 2 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
slative or Immistrative action which would have a direct material financial effect on that person, a lobbyist or lobbyinq firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license permit or other 
entitlement for use pending before you. 



























Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

CAitfAw ATT0RNEY 


City Attorney Branch/Section:. 




Date of Request:._^_ 

Outside Title/Position:_ Am>tJ Sfetf Qi 

Outside Employer Name and Address: zf i Number of hours per week: 2^7 .. «- _. ^ 

Outside Work Schedule davs/times: . . f£TTl ‘ A)IYT~ 

/ /4fr?/w SC/kot-j ? d/7/tnr / ^^Phnn. Number: 2fsr Mrt. cirf 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


RECEIVED 

AUG 0 7 2018 
HUMA^f RESOURCES 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


Yes No 

□ 4 

□ K 


□ 


jk 


□ 

A 

□ 

* 

□ 

K 

□ 

F- 

□ 

P 


IKS IP r *M n » r 

<=>/< i./ % 


e approximate amo 


APPROVED B 




Supervisor 


mi 


Date:, 
Date: 


8hl<8 


Branch Chief 


Chief of Staff 


r g uc 

Date: £/3/?g , / 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


























r i 

Name: v A- 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


SL.VJ *~ 


7 T 

City Attorney Branch/Section: l Ai w,, * ,y 


/O J 


Date of Request^ 


4 I A 


I * Ti 

\ f C 


? Jf f 

Outside Title/Position: |V» /ts'u^c 


Outside Em 

c,,. 


iployer 


W V-^Ui 


Name andLAddress: 


. C 


/ 




H v>fe 3 h"" (P.Cj Mg 




Number of hours per week;_ 

f * i i 

Outside Work Schedule days/times: IV £ 


• ii 0*3 L 


T^C*i Ji * 1 iA 




Type ofWork: w 


XI 


4-ifc 


UJ 


Phone Number; 


—-p ." 



Start and End Date: j -l /,.) fl 


>•—t 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: tf any of factors 1 through 5 apply, the Ethics Ordinanca requires that the request be 
denied. 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 


4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 


6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee's services to the City. 


7, Will you receive any remuneration for your employment? 




» 2 . 


APPROVED BY: 


/ 




If so, list the approximate amount: 


"JtAz 


Yes No 

n j/ 

□ y 

□ yC. 

□ 

/ 

□ X 

□ X 

X D 



.. _ Date: IzWiS 

Chief of Staff 


*lf the employment is with a "restricted source,*' you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0,2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct materia! financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney* and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 






























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Name 


: do IWiiml 

City Attorney Branch/Section: vJMCAW/o-JX 


HUMAti 


Date of Request: 




RECEIVED 
I 6 2018 
RESOURCES 


Outside Title/Position; 


fk&jOQj 


Outside Employer Name and address: 


Number of hours per week: 


ao-cas" 


kU*jO (ajjtjua* Outside Work Schedule days/times: 


<4oa g. e\ 




O (B-Ooj 


Phone Number:] 



Type of Work: _ C)&xQj /UM 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Start and End Date:_I 

JAL BASIS ' ( 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; □ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; D 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:___ _. □ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


muneration tor your employment < It so, list the appro 

arvr\ysf)ru 


Vr 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


APPROVED BY:. 
Supervisor . / 

UA 



Chief of Staff 


Date: 1 /^ 7 ^ T~l 
Date: / $ 



Branch Chief 


Date: 


*lf the employment is with a ^restricted source,” you must also obtain approval from the Ethics Commission, lamc §49.5.7,C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 


ssf 

□ 


























November 21, 2017 


To: Ayelet Feiman, Supervising Deputy City Attorney 

From: Sonja R. Dawson, Deputy City Attomey^^5^* 

RE: RENEWAL REQUEST - OUTSIDE EMPLOYMENT APPROVAL 

This memorandum is in response to the City Attorney’s Office annual requirement 
for approval of outside employment on an annual basis. Initially, I was approved in 
the same position approximately six (6) years ago that is the subject of this request. 

Description of Outside Employment: I serve as the pastor of a local church, New 
Mt. Calvary Baptist Church, in Los Angeles. The church is located in the 
unincorporated area of Los Angeles County and I lead a mid-size congregation. 

Description of City duties: I am currently a Deputy City Attorney assigned to the 
Neighborhood Prosecutor Program (Southeast Area) and the Criminal Justice 
Initiatives Program, Prostitution Diversion Program. 

Analysis: With respect to the governing sections of the Governmental Ethics 
Ordinance referenced in the instructions, the outside employment I engage in is not 
inconsistent or incompatible, or in conflict with my duties as a City official 
because of the following reasons: 

a. My outside employer has a full time on-site Church Administrator who 
manages the day to day operations of the ministry including personnel 
issues, security, facilities, and church programming. Therefore, I am able to 
work full time during the day without the need to handle administrative 
duties on City time. 

Additionally, my outside employer has a part time lay minister who handles 
the day to day congregational care needs including conducting funerals, and 
responding to local hospitals at my direction. Therefore, I am able to work 
full time during the day without the need to handle pastoral care duties on 
City time. Consequently, the payment I receive from the church does not 
create the appearance of or involve the actual use of public office, time, 
equipment or supplies for personal gain. 


l 



b. My outside employment does not involve the acceptance of or payment for 
or any other consideration from my outside employer or any person for the 
performance of an act which I would otherwise be required or expected to 
render in the regular course of my duties as a City employee. 

c. My outside employment does not place me in a position to make, participate 
in making or influence potential governmental decisions that could 
foreseeably have a financial effect on the source of income, 

d. My outside employment does not involve payment or services which 
payment would be received for the performance of any act in other than an 
employee capacity which may later be subject to the control, inspection, 
review, audit, or enforcement of my agency, particularly since the church I 
pastor is located in the County of Los Angeles, not the City of Los Angeles. 

e. For the above stated reasons, i.e. additional administrative and ministerial 
support, as well as an Elder board of 12 volunteers, I am able to manage the 
full time demands of the church and working in the City Attorney’s Office 
as a Deputy City Attorney. Moreover, my congregation is very proud of the 
public service work that I do and very supportive of my desire to continue 
working for the City of Los Angeles City Attorney’s Office. 


Therefore, Pursuant to the California Rules of Professional Responsibility, I do not 
believe that my outside employment causes conflict with my performance as a 
Deputy City Attorney and I respectfully request approval to continue my work. 


2 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Date of Request: 


ip* * 


RECEIVED 

SEP 0 5 2018 


Name: _ . ^ /I _ 

City Attorney Branch/Section: iSferi fa-CS' Outside Title/Position: e Pm? 



Outside Employer Name and address: 

/A Sun erior Cpurb 


>U_tUhli3L kmJ. 34 , /■-//-, %P <PJSL Phone Number: 


Number of hours per week:_ 

fl’J - J+ J'1 &££ 

Outside Work Schedule days/times:__ ^ 



Type of Work 


^ f . ^ ^ j * i rr ruuiic 

:Je^£ u c)n~tls:Pi ioPr iftc/rn Start and End Date: 3^pi. 2^B$L 

~^rfh? r*m 


T 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

1 1 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave'will be suspended through the 
duration of the leave. 


feTftrwi, 


Date 


Supervisor 



D a te: Vl‘ i l 


Date 




Chief of Staff 


*lf the employment is with a "restricted source/’ you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 




























RECEIVED / 
2 9 2018 


Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 

Li/a. A ■ Pn ad 




iRCES 


City Attorney Branch/Section:. 


CnVwVuU/FVD 


Date of Request^ 


■ MliS 


Outside Title/Position: 


Bom I Handser 


Outside Employer Name and Address: 


vlcmun., 

■£> I V< 






Number of hours per week: 


y/asie* * 


Outside Work Schedule days/times:_ 


Type of Work: ftOfliZt Of ftlri 

ft/ non 

ALL OUTSIDE 


•pyvfUr 

: EMPLOYMENT MUST 


Phone Number:_ 

Start and End Date:. 1 / 116 / i^a.l|l 6 

BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 


Yes No 

□ X 

□ M 

□ JHl 


4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ ^ 

□ * 

□ X 

□ 


APPROVED BY: 

r\ 



Date: l'IH8 

Supervisor VOnnCL-EdnYUH TJTX- Branch Chief Mfihd-tT IT 

- Date: (J)ft 

Chief of Staff Y&jpTjuT 


Date: // ? 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7,C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


7^'P' 


























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Deceive pjjjp 

JAN 31 200 

HUMAN RESOURCES 


Name: . - y ; C. , . -V i 

City Attorney Branch/Section: : - ,• 

Outside Employer Name and address: 



Type of Work: _j_ 


Date of Request: " - ' : : ■' ' 

Outside Title/Position: t ' •: 

Number of hours per week: ■: * ; 
Outside Work Schedule days/times: 


j. 





A / 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; □ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; □ 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. D 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:__ j—| 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:__ d 


9. Will you receive any remuneration, for your employment? If so, list the approximate amount: 


□ 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


APPROVED BY: 7 1. 

j - 'T 




Supervise 




Date: 


Date: 



Date 


I-XS t 


f. 


No 




□ 

LI 

D 

tl 

□ 

□ 



Chief of Staff 

*1f the employment Is with a "restricted source/ you must also obtain approval from the Ethics Commission. LAMC §49.5.7,C.2 This inciudes anyone who 
dees or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to irr^uence decisions of the City Attorney and a person who is a party to 
a proceeding Involving s license, permit or ether entitlement for use pending before you. 
































Name: 


■A VO 


OFF/CE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


man 


City Attorney Branch/Section: SMA 61 D 
Outside Employer Name and address: 

^ <j) 


RECEIVED 
JAN 12 M 
HUMAN RESOURCES 

11/ 3.7 / n 



Type of Work: ^Vg\-c _ Vya^jpjT 


Date of Request: 

Outside Title/Position: "Ron! 

Number of hours per week: _ 1 Ws 

Outside Work Schedule days/times: 

Phone Number: 

Start and End Date 



oyg 7 /n /— nfjnJjSr 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. ^ 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
mvolves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official s agency, for private gain; 

2 . Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 

s °T e ° f int ; ome ’ wou 'd be required or expected to render in the regular course of his or her duties as 
3 uity orticisl: 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection review 

audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient 

6 . Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


Yes No 


□ VO 


8 . Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe: 


□ 

□ 

□ 

□ 

□ 

□ 

□ 


w 


VO 




If so, list the approximate amount: 


Will you receive any remuneration for your employment"? 

slants ^aooo-$\o.onQ _ 

(cxjl ui\V y\dr )&e (SvcLucJrecV o<\ ch , K 4 VtrwL.. 

sed that anv and all mirranf- anthnriTaUnn w ^ SAl __ . 


■fiiSfe 




• advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended throuqh the 
duration of the leave. y 




Supervisor 


WL 


llUtllb 



Date: 


///2/ Z& <0 


Branch Chief 


Chief of Staff 

*lf the employment ;s with a "restricted source,” you mustaiso obtain approval from the Ethics Commission I amt kaq c t r o m,.v. j 

^ Cl,y Alt °7 % a 7° ne Wh0 haS atLptSd to on aSive ^ 

a proceeding inv^'a 5““"" <**“""* and a who is * P** to 






































Name 


: Suf Y( 


OFFICE OF THE CITY ATTORNEY / RECEIVED 

OUTSIDE EMPLOYMENT APPROVAL FORM nrr n « 

ATTORNEY . . UC > 2 3 2018 

& JXSJfL.3 - Date of Request:, IP. A 8/&0I8 HUMAN R ESOURCES 

Outside Title/Position: ; - -tv ' - 


c£_ 


Number of hours per week: A hniih 5\ 


City Attorney Branch/Section: /Wyiemv cJk J usVu 
Outside Employer Name and Address: 

Pa,s^rUv-uv ^ iA^~t'o^LA-£_ Wn\[ _ 

3oti £.(]loWaclo PastaAinn C A _ 

Type of Work:S aUs oV a rtkqu^s/cal UdLia U S> Start and End Date: H/ftOi P> / U/2.oiP> 


Outside Work Schedule days/times: 

Phone Number: E!fi5SB55BH85.T:j 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: __ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 
_ U-nfyvour-tt At -tvuA Ttwv£_ . _____ 

APPROVED BY: 


Yes No 

□ B 

□ m 


□ 


□ 

s 

□ 

0 

□ 

0 

□ 

B 

□ 

0 


H □ 


Supen,is &#fc- 

Chief of Staff 


Date:_ 

Date: 


Branch Chief 


Date: 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
egislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 
































Name 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


City Attorney Branch/Section: CLa. 


Outside Employer Name and address: 









v-orr^QLC A 



RECEIVED^ 
JUN I 8 2018 

Date of Request: \ RESO URCES 

Outside Title/Position: 

Number of hours per week: \^a >Q -A 0 - \Q 

i \ h i 

Outside Work S chedule days/times: \iflLA 
Phone Number: 

Start and End Date: 



L 


Type of Work: 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe: __ 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:__ 

9. Will youreceiveany remuneration for your employment? If so, list the approximate amount: 

- Vjcuv o 

Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended throuah the 
duration of the leave. ‘ A 


APPROVED BY 


Yes 

No 

□ 


□ 


□ 


□ 

eK 

□ 


□ 

Ef 



□ 


0^ 

□ 




Supervisq 



Date: 




wc~ 


Date: 


a (al 



■/' a // $ 


Date: 


•anch Chief 


Chief of Staff 

3 "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2 This includes anvone who 
mlf 8 ^ 1° d ° bU , Sin „! S „ S . W ' ^, ' e Clly Att o m ey. anyone who has attempted to influence you in a legislative or administrative action which would have a 
a finanCia e f ect on that pereon ' a lobb y |st or lobbying firm, that seeks to influence decisions of the City Attorney and a person who is a party to 

a proceeding involving a license, permit or other entitlement for use pending before you. P party 



























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Name: 

City Attorney Branch/Section: LflJoOiT'-fcg.lAAiC) 
Outside Employer Name and address: 

(g^>OC, -S. Mov~ifAoYV^te.jW'e.j LA < ys' c>< F^ 

Type of Work. £SCpil 


Date of Request: 


RECEIVED 

OCT 2 3 2018 

HUMAN RESOURC 
\o 



MAN RESC 

1 ^4lH 


Outside Title/Position; 


Number of hours per week 


A^VO'raes| 


2 




■ t 

Outside Work Schedule days/times: Ij /~ 
Phone Number: 

Start and End Date: /o/Wir / /o/A=t/, r 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:__ 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Yes No 

□ W 

□ m 

□ ^ 

□ w 

□ m 

□ m 

□ g 

□ k 

D 81 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



Supervisor 

_ 


Chief of Staff 


Date: 


Date: 





nch Chief 



*lf the employment ;s with 3 "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49,5.7.C.2, This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a pady to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 




























Name: 


1 




REC r 'VED 
APR 0 3 2018 

OFFICE OF THE CITY ATTORNEY M||m n 

OUTSIDE EMPLOYMENT APPROVAL FORM HUMAN RESOURCES 






z/jlML 


City Attorney Branch/Section; 


Outside Employer Name and Address: 

— Lmz - 


Type of Work: r-->- /" CjflJi 


Date of Request__ 

Outside Title/Position: jp foi*, 

f 

Number of hours per week: as 


■fry* 


Outside Work Schedule davs/times: /if /y 

Phone 






Start and End Date: IjJjrz/iS- l >'S 


"s' • )OIQ IS I o 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN AN 


Wo-job is 


T 


XL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or sen/ices for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 

will hinder the official's services to the City. ^ i i 

7 Am any issues of municipal law involved? If so, describe:- *$ fiMfinH ts&/*'*r* 

8. Are you representing a perso^or entities in a proceeding where you will betaking a position 

adverse to another municipality? If so, describe: /*: 


Yes No 


□ 


□ Ef 


□ 0 

□ cr" 

□ 

□ 

□ 



f\t thjg employmenfis WitJt a “restricted source/’ you must also obtain approval from the Ethics Commission, LAMC § 49,5J,C.2. 
fThjsfncludes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you In a 
Sglslative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to Influence decisions of the City Attorney, and a person who Is a party to a proceeding Involving a license, permit or other 
entitlement for use pending before you. 





























received 


Name: Jt'S^t CA. -/|f }iW.jj 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


City Attorney Branch/Section 


ion:. Cu\hd 


Outside Employer Name and Address: 

Cdij 4 Las : i(jyill <Jf 

J (hi mjd 1 StLikr (fr s/^ /r 

Type of Work:. vtltWtfy My) 


i?/Z 


SEP I 9 m 

HUMAN RESOURCES 


Date of Request:, 

Outside Title/Position:, VdhutiFti- 
Number of hours per week: ^ L/ 


Outside Work Schedule days/times:. MuMll WHdeJs 
Phone Number: 


Start and End Date:. Ijlmj. -*dr 

^ | 2^lfJ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note; If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official’s agency, for private gain; 

2* Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City officiaMs in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: __ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: ___ 


□ bJ 

□ 0 

□ EL 

□ K? 

□ 

□ 0 
□ 0 
□ H 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: □ ^ 



*lf the employment Is with a "restricted source/ you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 




























RECEIVED 
NOV 2 8 2017 


Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


iMtk tkvkon 


Date of Request^ 


HUMAN RESOURCES 


lihdn 


Cfty Attorney Branch/Section;^ 


ML 


Outside Title/Position; 




Number of hours per week:_ 




Outside Work Schedule days/times:_ 


Outside Employer Name and Address: 

V\kdl 

557 ?.. C0MQO.Z§5h 4L fmWl 

c<w .<ttylLc& Jtnm * .— 

Type of Work:_ PjjnmtiAl (kvjdiis. _ _ Start and End Date 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 




\kyfe£ 


Phone Number: 




Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

YMk^ CsOMjm/M i/rv^ 


Yes No 
□ 

□ Hk 

□ O' 

□ □ 
□ 

□ O' 


0^ 


□ 


APPROVED BY: 



_ Date: _ 


Chief of Staff 

*lf the employment' is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

Name: LWMl t&gLjT _ATTORNEY ^ pf Request . 

City Attorney Branch/Section:. El'f.ttLkvY Bran ch Outside Title/Position: P > g$)ogi./t' | mJLALb 



Outside Employer Name and Address: 


Number of hours per week:. 


SL 


IMUCM MM§ 

dyCi 


UOiM’ 




Type of Work:_ Prts><UM> / frt>a/jL gj- 'bifrch ii^ _ 
MfrtpAfnf-- f j qAjjlL^> 


Outside Work Schedule days/times: eVgJttdSjS ^ l QCjdCAxdS 
Phone Numbers f2^ 473-^35 7 


Start and End Date: 


’4ih& / iMu 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


RECEIVED 

JUN 2 9 2018 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:__ 


□ h" 

□ s' 

□ 

□ ef 

□ b' 

□ b' 

□ vf 

□ s' 


human resources 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 5/ 


APPROVED BY: 






Date: (£_ \whe> _ 

( , /tyif &8nchChie ' 


Date: 


*lf the employment is with a “restricted source/ you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


































Name: 


fJ)cH [foyi/m 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Date of Request:, 


RECEIVED 
H AUG 2 ^ 2018 
HUMAN RESOURCES 

Xj-zz} IS 


Outside Title/Position:, 
Number of hours per week; 


ition:. fV, s i j 

S 


City Attorney Branch/Section:. frioftWl l^iA 
Outside Employer Name and Address: 

(^ItVMct?- (VwcK> /j>3lOt\J' ch Outside Work Scl^ 

^ t CA 3o2r ZZ. Phone 

Type of Work:. 


Number: 


Start and End Date: 


g/ijt&i tJjpS 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ Jfe 

□ ar 

□ fir 

□ m 

□ ir 

□ Bf 

□ *r 


8. Are you representing a person or entities in a proceeding where you will be taking a position Q ^ 

adverse to another municipality? If so, describe: __ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ fe 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to s proceeding involving a license, permit or other 
entitlement for use pending before you 

























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL ATTACHMENT 


Outside Employer : 

Climate Cents, a non-profit organization 

P.O. Box 4, Culver City, CA 90232 

contact: Fred Kramer, Board Chairman (310) 849-3335 
Description of Outside Employment : 

My title is President and co- founder, but my duties are minimal. Climate Cents is 
a crowd-funding platform ( www.climatecents.org ) for the general public to support local 
environmental projects that reduce carbon in the atmosphere. The real work is done by 
the nonprofits that post projects on the site and volunteers. My job is to help develop the 
platform, find partner nonprofits to help with outreach and marketing, and oversee the 
development of the organization. I hold presentations and discussions about the 
organization at various events and meetings. 

Description of City duties : 

I work as a Deputy City Attorney at the Criminal Branch in the Environmental 
Justice Unit. My duties involve prosecuting businesses and individuals who have either 
discharged pollution or are operating a business that is not adhering to environmental 
laws designed to protect the public health and environment. I litigate cases in the 
Criminal and Civil courts, and I work with many City, State and Federal agencies, as 
well as City political offices. 

Analysis of the California Rules of Professional Responsibility : 

Rule 3-100: Confidential Information of a Client - I have no occasion or reason to 
reveal or discuss any confidential information from any of my cases to anyone. If I refer 
to any cases I have handled in my capacity as a City Attorney, it will only involve 
information that that is publicly available. 

Rule 3-110: Failure to Act Competently - I will make sure that none of my time on 
Climate Cents will interfere or diminish my work at the City Attorney’s office. The time 
commitment for this position minimal. 

Rule 3-300: Avoiding Interests Adverse to Client — I am not entering into a 
business transaction with a client, or acquiring any ownership or other pecuniary 
interest, and therefore this rule is inapplicable. 

These appear to be the rules that would most apply to this outside employment, 
but if Human Resources has inquiries re: other rules I am happy to provide answers. 




RECEIVED 
AUG 3 0 2018 

human RESOURCES 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Name: 




Date of Request: / )& 


City Attorney Branch/Section: CM ~ Outside TKTe/Fosition: ^"^^ D r 

Outside Employer Name and Address: Number of hours per week:_ _ V - *2- 

C &AK Wv €wA.OI \ 

103/1 Mfiw \Xr \4 ^T^uA f P^yxix ravw < C 


Outside Work Schedule deys/times: ^^^^j 


Type of Work: ^oXovv^te^T 


Phone Number: 


Start and End Date: 




ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL 


IL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes No 


L Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee's 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of Income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received Involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee's performance 
of hfs or her City duties less efficient 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee's services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ &- 

□ p. 

□ A 

□ & 

□ & 

□ p 

□ p 



Chief of Staff 


*!f the employment is with a "restricted source/ you must also obtain approval from the femes commission. LAMC §49.5.7.0.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence deefeions of the Gity Attorney, and a person who is party to a proceeding involving a license, permit or other 
errtittennent for use pending before you. 


i 


























RECEIVED 
AUG 3 0 2018 


Name : 3 <uAi Vxvyjx 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


HUMAN RESOURCES 




Date of Requests 


*s Kt 1 ix 


City Attorney Branch/Sectlon: CAv - Outside Trtle/Posttton :'^^^fiLvvvavvv\. > ^ 

Outside Employer Name and Address: — - Number of hours per week:_J_ 


uinsiue employer ana «uureb&, —- 

' PfoiflgtWih. Oamm'AW ^ Outside Work Schedule days/times: 

\-fH22. CLvoJrStOc^U. ■sV , C^^gUlVU-S 


Phone Number: 



a£W 


Type of Work: \1 


Start and End Date: f j ^ J 1 4 


Iff 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL'BASfS 


Factors to Consider 

Note: tf any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee's 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services Involves 
the acceptance by die employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeabJy have a material financial effect on the source 
of Income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee's performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee's services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount 


□ 

□ 

□ ^ 
□ 

□ pC 

□ £Jr 

□ pc 


APPROVED BY: 




‘if ihe employment 1 b with a "restricted source/ you must also obtain approval from the Ethics commission. LAMC §4s£.7.0.2, 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to Influence you in a 
legislative or administrative action which would have a direct materiel financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who Is party to a proceeding Involving a license, permit or other 
entitlement for use pending before you. 






















RECEIVED 
AUG 3 0 2018 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

SUPPORT STAFF 


HUMAN RESOURCES 


Date of Request;_ 


Name:_j3^4 u , IACMUC&1 , ^±±LfAJL __ 

Gily Attorney Branch/Section: - V^.^Ao<c< Wed Outside Title/Position : \ )fl\ 0 J3^ii\\Whi\isC j S j 

^Outside Employer Name and Address; Number of hours p^vS T^ .. m_ 

{WfrktU AsSfeeU W ( ) Outside Work Schedule daya/tlmes: UtebW J G^d*~ 

SJr. I 1 v 

Type of Work: t-flkstar Q»\\cus. _ 


Phone Number:_ 
Start and End Date: 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAI 



Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee's 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services Involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate In making, or to influence a 
potential governmental decision (hat could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might resu# in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, Bst the approximate amount- 

_ 


Yes No 

□ & 

□ sC. 

□ A 

□ Si 

□ X. 

□ 


APPROVED BY: 




*lf ite employment fe with a "restricted source," you must also obtain approval from the Ethics Commission. LAtoC §49.5.7.0.2. 
litis Includes anyone who does or seeks to do business with die City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions erf the City Attorney, and a person who is party to a proceeding Involving a license, permit or other 
entitlement for use pending before you, ^ 


I 

i 





























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Name. 


Farhad Khadem 


Date of Request: 


March 


RECEIVED 

APR 0 2 2018 / 


City Attorney Branch/Section:. 


Criminal 


Outside Title/Position: 


Teacher 


Outside Employer Name and address: 

Trial Advocacy Group, LLC 

16110 Northfield Street, PacPal CA 90272 


Number of hours per week: 


Varies 


„ „ u _, , Varies- Nights & Weekends 

Outside Work Schedule days/times _ 


Phone Number 


Type of Work: Teach Trial Advocacy w/ Michael Sc hwartz Start and End Date: ^ a ^ ] ’ ^ ^ ec ' ^^ ^ 
& Rick Schmidt’s TAP programs 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 

official’s agency, for private gain; Q 0 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe: ___ 

9. Will you receive any remuneration for your employment? If so, list the approximate amount: „ , 

$100 per hour __ u 

Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


□ 

□ 

□ 

□ 

□ 

□ 

□ 


0 

0 

0 

0 

0 

0 

0 


APPR 




Supervisor 


IMtA - 



Date: 




Chief of Staff 

•If the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7,C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action whjch would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to inf uence decisions of the City Attorney, and a peraon who is.^pjpty to 
a proceedinq involving a license, permit or other entitlement for use pending before you, ^ 

wo 


4"t// W C Z- Ctnjh /MS 






OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Name: Farhad Khadem 


City Attorney Branch/Section: 


Criminal 


Date of Request:_ 

Outside Title/Position: 


RECEIVED /^, 

APR 0 2 2018 / 

Ma£Mff01fflC ES 

Teacher 


Outside Employer Name and address: 
Trial Advocacy Group, LLC 


16110 Northfield Street, PacPal CA 90272 


Number of hours per week: ^ ar * es _ 

Outside Work Schedule V gim^ g htS & Week ends 


Phone Number: 



Type of Work: Teach Trial Advocacy w/ Michael Sc hwartz 
& Rick Schmidt’s TAP programs 


Start and End Date: May 1 ’ 20 1®/ Dea 31 > 2018 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Copy 

Yes No 


1. Whether the payment or the services {paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; j— 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 

a City official; j—j 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; □ 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; q 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 


6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: __ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe: i __^__ 


□ 

□ 

□ 


0 


0 

0 


0 

0 

0 

0 

0 


9. Will you receive any remuneration for your employment? If so, list the approximate amount' 

$100 per hour __ 0 □ 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 




Supervisor A , 

tMV— 



Dale: 


Chief of Staff 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5,7,0.2. This Includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to inf uence decisions of the City Attorney, and a pen 
a proceeding involving a license, permit or other entitlement for use pending before you. 


6n who is a,pdhy to J / ^ 

_- j , , / <x/cm/ tv/)/ ,, 




























/ 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


-ulO 


Y 


Name: 


Date of Request: 
Outside Title/Position: 


City Attorney Branch/Section: H^rT?n^>^T~AtO 
Outside Employer Name and address: 

SAtL-LW 1 A3~pA-g_ C Kio-VWA 

-ers\yiL owm. m A rteawp hone Number: 
Type of Work: _ L__ 


tUMAN RESOURCES 


Number of hours per week: _ 


Outside Work Schedule days/times: AEmzYm 


Start and End Date: 



ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note; If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


SAie- o f "Islll 
P&fe pTM 

RECEIVED 

JAM fl^ai« 


t. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ 

9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 




□ 


□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 


or"" 

OK"* 

cs^ 



Date: ll/S/l }~ 0 , 

Branch Chief ' : 



Date: 


<NJ 


*lf the employment ;s with a "restricted source," you must also obtain approval from the ethics Commission. LAMC §49.5,7.C,2. This Includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you, 


j. m/I wh ?vc/rl£- oyi fa'ju ffmt 0ft fh‘)> 



m//r 





























RECEIVED 

OFFICE OF THE CITY ATTORNEY H * ; 0 f 2018 

OUTSIDE EMPLOYMENT APPROVAL FORM 

^ K. <tc ATT0R NEY DaleofReouesl: a /tu/tyu RESO URCES 

City Attorney Branch/Section: _ Outside Title/Position: 

Outside Employer Name and Address: Number of hours per week:_ an 

Old- 


V7A0 xgfulu^da 

Type of Work: cf^~ 


; . ■SoyAdftvt ^ 


Phone Number: 






rti_t _ 


/ /~> I / o 


/_. / . 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services {paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:__ 


□ ^ 

□ p< 

□ yf 

□ ^ 

□ ^ 
□ 

□ ^ 
□ -pf 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAWlC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 




Name: 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Date of Request 


City Attorney Branch/Section: 




Cs 


j/1, 


Outside Employer Name and address: 

i/M/) /it&M £Lkmi ^ 


Type of Work: b C£/Z~ 


Number of hours per week: _ 


itf 


Outside Work Schedule days/times: 
Phone Number: 


V ** 1 



_ ^ Start and End Date: jjjfjjgj / l/s/ if' 

M&n bJo <$fy~ cm A 

NT MUST BE RENEWED ON AN ANNUAL B*4lS O 


Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 


□ 


□ 

□ 

□ 

□ 


6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. □ 

7. Are any issues of municipal law involved? If so, describe: 

____ ' D 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:__Q 



9. Will you receive any remuneration for your employment? If so, list the approximate amount- 

_ 

Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 




Chief of Staff 

*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 





























RECEIVED 

FEB 1 2 2018 



OFFICE OF THE CITY ATTORNEY 
CUTE(DE EMPLOYMENT APPROVAL FORM 

ATTORNEY 


HUMAN RESOURCES 


Kame VevMS _ Dale of Regret ’S/j/tl _ 

City Attorney Branch/Section- IzW S iof LfT* Outside Title/Position: 

Outside Employer Name and address: Number of hours per week: 'T^'y L 

___ _ T , _ _ Outside Work Schedule days/times: *7 "$*,Q 


___,___ Phone Number:____ 

Type of Work: _Start and End Date- i/t/hi T&D 

“ z/tsTfT? 

ALL OUTSIDE ELlPLOYiVSENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Poie: if any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; q 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, waufd be required or expected to render in the regular course of his or her duties as 

a City official; ^ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; □ 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; ' [j 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient □ 


6 Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official's services to the City 

7. Are any issues of municipal law involved? If so, describe:_ 


3. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so. describe: rV'^-TY / 

: ,',x T^-(Ct,-k - o?.s77^ /or tiTty^s&£P{ci 

9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 

□ 

D 


□ 


[iK 

ET" 

'9.Y' 


Please be advised that any and all current authorization for outside,employmentthat may be in effect 
during the time an employee is on FMLA or Personal Medical Leptie will be suspended through the 
duration of the leave. 


APPROVEDB 

Supervisor 






Date: 


±a yq 






Branch Chief 


v/hief of vA&iff 


*Sf the employment Is with a ‘restricted source," you must also obtain approval from trio Ethics Commission. LAMC §49.5,7,0,2. This includes anyone who 
does or seeks to do business wile the Chy Attorney, anyone who has attempted to influence you in e feaisiativo or administrative action which would have a 
direct material financial effect on that cerson, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a pa-ty to 
a proceeding in voting a license, permit or ether entitlement for use pending before you 






























Memo 


FROM: Dennis Kong, Deputy City Attorney 

TO: Thomas Peters, Chief Assistant City Attorney 

RE: Outside Employment Approval Request (Pro Bono Representation) 

DATE: 2/8/17 


I have been asked to represent close family member pro bono in the expungement of his 
DUI conviction from over 10 years ago. The proceeding will be against the Los Angeles District 
Attorney’s Office and will likely occur in the Norwalk Courthouse of the Los Angeles Superior 
Court. The date of the proceeding is yet to be determined. The scope of work will involve the 
preparation and filing of any necessary legal documents and representation of the family member 
at the hearing. 


1 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


RECEIVED r 

APR 2 3 2018 


Name: &AS{4A CM _ 

City Attorney Branch/Section: 

Outside Employer Name and address: 

ftrg.fep.Qioe , <wr, 

i KWiioe ca 

CoS H C--S S 


M/l resources 


Date of Request: 

Outside Title/Position: 

C" — “T ^ 

Number of hours per week: * _ 

t3ee^ja^3 S { f? 
Outside Work Schedule days/times: jjjagjkjry-5n» J 


Phone Number: 


Type of Work. 




Start and End Date: 


Aftviiiov] 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS ^ 

Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1 Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official s agency, for private gain, 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income, 

4 Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency, 

5. Whether the services involve such time demands that would render the official’s performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:---- 

K Are you representing a person or entity ineproceedjng where youwiil be taking a position adverse 
to another municipality? If so, describe:---—- 

9. Will you receive any remuneration for your^mployment? If so, lisfthe approximate amountg 

oSf f-<oJc*rS ^ 

Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave wilt be suspended through the 

duration of the leave. 


Yes 

No 

□ 

*r 

□ 


□ 

[/ 

□ 


□ 

S"' 

□ 


□ 

or'* 

□ 




_ Dat ^3/^P 



Branch Chief 


Date: ¥/& / 

U I A-f 


. ,: . ‘filleted source ' you must also obtain approval from the Elfttea Commission. IAMC §49.5.7.0.2. this 

sSSmsssk^ 

* proceeding Involving a license, permit w other enliiwmtem (or use pending before you. 





































RECEIVED 

AUG 2 2 2018 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY 


HUMAN RESOURCES 


Name; Steph en i. M ayer 


City Attorney Branch/Section; Metro 

Outside Employer Name and Address: Freelance / S elf 


Type of Work: Freelance proofre ader/co^y...edjtpr/cppy writer 


Date of Request: 8/16/1$ 

Outside Title/Pos.: Freelance Copy Editor/Writer 
Number of hours per week: 2-3 hours p er week 
Outside Work Schedule days/times: Weekend 
Phone Number: N/A 


Start and End Date.J ^ ^ j/j - ^ //$7 fO) 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

Yes No 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the a X 
official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 

the acceptance by the official of any money or other consideration from anyone other than his or her a x 
agency for the performance of an act which the official, if not performing such act for the outside source 
of income, would be required or expected to render in the regular course or of his or her duties as a 
City official; 

a Whether 1h e City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the ^ X 

source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control Q X 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. LJ x 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official's services to the City. □ x 

7. Are any issues of municipal law involved? If so, describe: No. 


8. Are you representing a person or entities in a proceeding where you'winf”be"takir»q a position 
adverse to another municipality? If so, describe: No . 


9. Will you receive any remuneration for your employment? If so, list the approximate amount-' 
AP, P r . 0 . xlma{e| y S20-S60 per hour for proofreading, copy editing, and copy writing . 






Chief of Staff 


Dale: 

Date:. 



f the employment is with a restricted source," you must also obtain approval from the Ethics Commission LAMC s 39 5 7 c 2 
This includes anyone who aoes or seeks to do business with the City Attorney, anyone who has attempted to influence you 'in 3' 
legUa .ve 01 administiauve action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 

ssrrsssris s *■» - • p,r ” ssssr 


































Description of Outside Work: Leveraging my degree in English from UCLA, f have intermittently operated a small 
freelance proofreading / copy editing / copy writing sole proprietorship to help generate extra income. ! normally find 
one-off editing jobs through sites like Upwork.com. I do not practice law in this capacity, nor do I write or publish 
articles under my own name-1 rather edit or ghost-write articles for other people or businesses. I am able to choose 
my clients such that I would never be working for someone "doing or seeking to do business with the City Attorney." 


Description of City Duties: I work 40 hours per week as a Deputy City Attorney assigned to the Metro Branch under 
Robert Fratianne. 


Analysis Under California Rules of Professional Responsibility: Based upon my review of the State Bar 
Standing Committee on Professional Responsibility and Conduct’s Formal Opinion No . 2016-196 (re Attorney 
Blogging) (https://www.calbar.ca.gOV/Portals/0/documents/ethics/Opinions/CAL%202016-196%20[12- 
0006J%20Blogging.pdf), and based upon my review of the Orange County Bar Association’s Formal Opinion 2014-1 
(Ghostwriting by Contract Lawyers and Out-of-State Lawyers) (http://www,ocbarorg/Portals/0/pdf/OCBA201401.pdf), 
I respectfully submit that the California Rules of Professional Responsibility do not prohibit an attorney from editing, 
ghost-writing, or proofreading articles on subjects outside that attorney's practice area and/or subjects that are non- 
legal in nature. My freelance work involves articles exclusively on subjects outside my practice area and/or on 
subjects that are non-legal in nature. I would never accept a freelance job that would interfere with my work for the 
City Attorney’s Office. 


Thank you for your time and consideration. 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Name: 4 /) J\ > vj / vVi 


City Attorney Branch/Section 






Date of Request: 


f i 6 -0 A) 


RECEIVED 

APR 2 3 2018 

HUMAN RESOURCES 

u 


/« 


Hp- 


M IjJJ is 




Outside Title/Position: 


L/i.o.'! A 

Outside Employer Name and address: A <sS Ai Number of hours per weel^ - f /jJ/ov €-g- 0, 

TAJ f>CPV*Q LaTi^q 6/1 A)fr AtJ^ (4ts^e Work SeizedUe^days/time^ /V r °' f " ^ y 


^^Uia,Ia}A ?§3g L / Phone Number: Nkk m-v !\ nu^5§b ^ '1C3 

Type of Work: AAx/t&oC f Start and End Date: / o y HO/Ah c r 

<5s(g, lAjo/bk <3 f4 G^-, V)/u n . /^Z„ 

tE^E 


V LA/)// '{HCS, <3 W /v -q Y/n\£ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON 


- (jl™' A'l / !4<^ / Q^7j'- 

ANANNUAL BASIS ^ 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services {paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ 


Yes No 


□ 


9. Will you receive any remuneration for your employment? 
,K ft/I lA 4 / A<§./Tsi ot- 


If so, listthe approximate amount: 
n vaJ / ftcov' 




□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 


¥ 

)a 


E 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


APPBPVJEDBY: 



Supervisor 


l Mkl 


Date: 

Date: 



Date: 


m- 


2*fg 


Chief of Staff 

*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding Involving a license, permit or other entitlement for use pending before you. 





























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


RECEIVED 

MAR 0 2 2018 




ATTORNEY 


Name: era \( r ±. rn, \ if,iz 

City Attorney Branch/Section: CC//tl UlA 1 1 ffi/z'lA 

Outside Employer Name and address: 

0"ft)c. Milted ~ dp Anti Wov^jf ■H* 

mu K&tkE adcIre-^'y - 


HUMAN RESOURCES 

2/O//0 


Date of Request:. 

Outside Title/Position: W-C'd/A foi 2- _ 

Number of hours per week: ^ b> \ A 


“Type of Work: 


: Hfc 1 1 rfo A itl Is 


Outside Work Schedule days/times: 
Phone Number:) 

Start and End Date: 





ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


a//3/;# / djgjn 


PD-51J 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: *0 USL ? 

CuvM noprlm klA|/Y)S _ 

8. Are you representing a person or entity in a proceeding where you wijl.be taking a position adverse 

to another municipality? If so, describe: <n m^dlATp/2 "X doA+ tdtlL CA 

m ik) QtVr_ mwto'i t ipfllit nr^ A*ir UFTWa} Da/lst^ 


Yes No 


□ jzf 


9. Will you receive ani 


□ 

□ 

□ 

n 

□ 

□ 

□ 



remuneration for younemployment? If so, list the approximate amount: _ 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



Supervisor 


Date: ^0^ " 
Date: 



Date: 




Branch Chief 


Chief of Staff 

Nf the employment is with a “restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 




i be, 








■ 


’i 0 #' 


^9 




vf 

0 " 

0 ^ 

0" 

0 - 

0^ 


Jifj 



























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 



RECEIVED 

MAY 2 5 2018 


HUMAN RESOURCES 


Name: JAY C. MUNNS 

City Attorney Branch/Section: DWP 

Outside Employer Name and address: 

The Magic Castle (7001 Franklin Blvd. Hollywood) and 
various private parties and other entities 

Type of Work: musician-performing at various events 


Date of Request: May 21, 2018 

Outside Title/Position: musician (pianist) 

Number of hours per week: 2 to 10 hours 

Outside Work Schedule days/times: varies-usually 
^^^^evenings and weekends 

Phone Number: 

Start and End Date: 1/1/18 to 12/31/18 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. y es 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 


governmental decision that could foreseeably have a material financial effect on the source of income; 0 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. Q 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ □ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 
$100 to $250 per engagement. 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



No 


S' 


0 

0 

0 

S' 

O' 

ur 

□ 


Chief of Staff 













RECEIVED 

APR 0 2 20'8 
HUMAN RESOURCES 


Name:. SauA\L 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


City Attorney Branch/Section: i O 

Outside Employer Name and Address: 




Type of Work 


-00 7 .Spo/I 

ALL OUTS^E EMPLOYMENT MUST BE I 


Date of Request:, 

Outside Title/Position: ,.^ .^/# / 

Number of hours per week:_L 

Outside Work Schedule days/times 
Phone Number: 

Start and End Date: 



RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through S apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:__ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ m. 

□ if 

□ v 

□ m 

□ jp 

n m 

□ v 

□ p 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: □ S 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49,5.7,C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney , and a person who is a party to a proceeding involving a license, permit or ether 
entitlement for use pending before you, 































Name:_ 

City Attorney Branch/Section: J -PO&LJ <— 

F C-/£ 

Outside Employer Name and Address: 
iAi ft j TT)BO- ^aia3 $caJZ><5 

3 '±>3 \\Aft^bD £- bt^J D _ 2zkJ^ 

Type of Work: AD iSvA/OQT^ PCl&rc-^=>D ''-A, 


RECEIVED 

OFFICE OF THE CITY ATTORNEY MAY * ® ^ ' 

OUTSIDE EMPLOYMENTAPPROVAL FORM HUMAN RES0 URCES 

_ Date of Request: 'V "A t> ~~ i iT* _ 


Outside Title/Position: ADtwAc^r PiOQrg ^gjya— 

Number of hours per week: '~5> _ 

Outside Work Sc hedule days/times: Mfl/AOA 1 / & ~ ^ /? f v\ 
Phone Number:, 

Start and End Date: 'x-viS' 


£)&<2-£f*£>5(2. — 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. y es n 0 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official’s agency, for private gain; 


□ eK 


2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City, 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ 


□ 


□ 

eK 

□ 


□ 

eK 

□ 


□ 

0^ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 
V£S . TD 6c fcbi4.PA.fT~: 


APPROVED BY 


Supervisor 


Chief of Staff 


JULGd, 

c JimZ 


Date: £$ 

Date: nn ll? 



Date: 


□ 




*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 




























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


/ 


RECEIVED 


Name:. DfiVZCO 5/V 

City Attorney Branch/Section: CJjAlJ, PuftA-ic, 

F'InI.AaJ 

Outside Employer Name and address. 


AUG 1 7 2018 
HUMAN RESOURCES 


Date of Request; 


1? ' 1 > - 2-o j tp 


On 


__, ■*' 
i2^n 


Type of Work: C-Ol^ i O^A <jyvn o .-vj 


Outside Title/Position: frJ 

Cs-'i'Yz-’r f (*o«^iYZ>ut^2- 
Number of hours per week:_ \jmui 

Outside Work Schedule days/times: \A/2^/fc= ^ 

Phone Number: ___ 

Start and End Date: '2- -'3> ' -2-0 i P 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:___ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:__ 

9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

-JV .1- t .e- \ *■ ft — _ - 


Yes No 


□ 


□/ 


□ u/ 

□ uy 

□ 

□ B 7 

0^ 


□ 

□ 


n s 


r Al 


'OT&-&-D (b 


q/ 


□ 


‘ TS 

Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


APPROVED 




Supervisor 






_ Date: ? ■ 

_ Dat 



Date: 


m ht 


Chief of Staff 

*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission, LAMC §4 9.5.7, C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 


























Outside Employment Approval Form 

Addendum 


Please accept this addendum to my request dated August 3, 2018: 


None of the proposed outside employment would occur during regular business hours or 
conflict with my daily work schedule; 

The number of hours would be approximately 0 to 6 (maximum) hours per week; 

None of my perspective clients/customers have any business, directly or indirectly, with 
the City of Los Angeles. Should a potential or actual conflict with the City of Los 
Angeles arise from a new client/customer, I would submit a specific ‘Outside 
Employment Approval Form’ to address any such issue. 


I hope that this clarifies my request. Please do not hesitate to let me know if there are any 
additional questions or concerns. 

Thank you for the consideration. 



Frank Orozco Jr. 
Deputy City Attorney 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Name: 7 6L. Oj&YUZ. 


City Attorney Branch/Section: (tlViI j[.nLr*/ 

Outside Employer Name and address: 

Um m O k& JiMdj Buma Ma g M uxtt 'em^ 

(jit# fa#'kjrtufoMy£heidmtu 

Type of Work: /jQaeJ _ 

p^tuu^f fiwtYvadrflP'' 


Date of Request: 


Outside Title/Position: 


RECEIVED 
OCT 23 2018 

HUMAN RESOURCES 
iJJLj 7211 


Number of hours per week: YjlfjtjJLpii\ali 
Outside Work Schedule days/times: 


Phone Number: 


Start and End Date: /ojtffie\j / (o Jj 


Y 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; q 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 

a City official; q 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 


governmental decision that could foreseeably have a material financial effect on the source of income; D 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official's services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ □ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


No 




0^ 

o' 

a 7 

q/ 

s 7 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is,on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



Supervisor 

_ 


Chief of Staff 



Date: 




*lf the employment Is with a “restricted source," you must also obtain approval from trie Gtmcs commission, lamC §49,5,7.C.2. mis includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding Involving a license, permit or ether entitlement for use pending before you. 




























Name: 


jRacjUd ferez- 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


. i 2018 

HUMAN RESOURCE! 



Date of Request: 


M 


2-Oi*£> 


City Attorney Branch/Section:. 



Outside Title/Position: 

Number of hours per week: ^0 

more rhan 5 




rv 


Outside Employer Name and address: 

Vagrans v , 

Tb^^e'oce. o ^ 050 * 4 - . , 1 

_ T.n.nfVJn m/^q^UYAKe, CmVmcHari \Veef) Start and End Date: \ \f)l \2-| 5>\ \W 

RECEIVED 

(VAip/'Clri vruicy itL ODTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 

WilWfe \vo VfeVdTtio tt)0\<oa -ff>rcxpprDXirmidu -ttnYrnw 1 1 > 2018 

Factors to Consider [ J 1 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be HUR^^f R^OURCES 


denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income, 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official's services to the City. /X 


7, Are any issues of municipal la 

on a 

8. Are you representing a persor 


; you representing 

another municipality? 

ir 


9. Will you receive any remuneration for; 


lunicipal law involved? If scl describe: » » ■ yw vy ■ y. y 

- ^rvtr.e.s tAtHrV i ( 4 m aey Omont. 

person or entity in a,pro'ceeding where you will be taking a position advers' 

If so, describe: [MOrO Q C\A 00^1 U OfT t_ 

Coftmc^r robs> 


□ 

□ 

□ 'a: 

□ Cacr 

□ W 

□ 

hc&\ §tsVvid- 
□ 

□ 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave/will be suspended through the 
duration of the leave. 



Date: 


- 3 - 1 $ 


:M-Ce> 



Date 




__ Date_ 

Chief of Staff 

•It the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission LAMC §40 5.7,C 2 This incudes anyone who 
does orTeeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action Which would have a 
d°ect matoriai financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who ,s a pariy to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 

































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 




C5IVED 

't 2 2018 


Name: 




^«Vr 




Date of Request: 


HUMAN RESOURCES 
-V\ -\A 


City Attorney Branch/Section: _ s\ cy 
Outside Employer Name and address: 


Outside Title/Position: 






0 


A \ 


Number of hours per week: ^ftCsr%>>L 


V 


Type of Work: 




ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANN 


Outside Work Schedule days/times: S < wW j, 

Phone Number:. -f >v^ 

Start and End Date:_ ^<A\ / 

Jltir I^ln (*f) 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ 

9. Wifi you receive any remuneration for your employment? If so, list the approximate amount: 

o 

Please be advised that any and all current authorization for outside Employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Le^ > will be suspended through the 
duration of the leave. 


Yes No 


□ 5/ 


□ 

□ 

□ 

□ 

□ 

□ 

□ 

d 


5/ 

Ef 

□ 








Date: ^ ^ *Vo 


RECEIVED 


Chief of Staff 

'If the employment ;s with a "restricted source," you mustaiso obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which wj 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person win 
a proceeding involving a license, permit or ether entitlement for use pending before you. 


AUG 2 2 2018 

/ho 

RESOURCES 

























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Name: Jessalvn R. Pinder 


City Attorney Branch/Section: r-iv-n i -i i- y - nw p 

Outside Employer Name and address: 

Sherman Law Group 

9454 Wilshire Evict. , Los Angeles, CA 90212 

Type of Work: Legal Assistance - Breach of 
Contract Case - San Mateo, CA 


RECEIVED 
MAR 2 9 2018 

Date of Request: 3/21/201HUMAN RESOUR CES 

Outside Title/Position: Assisting Attorney 

Number of hours per week: 5-10 hours ^ 

Outside Work Schedule days/times: n / a '(Vacat ion 

Comp Time) 

Phone Number: _ 

Start and End Date:3/21/2018 / 10/30/2018 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ 

9. Will you receive any remuneration for your employment? If so, list the approximate amount: 
Undetermined contingency - significant pro bono work 


Yes No 


□ □ 


□ 

□ 

□ 

□ 

□ 

□ 

□ 


□ 

a 

a 

m 

□ 

□ 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


APPR 




Supervisor , 


Date: 


Date: 



Date: 




/ 




Chief of Staff 

*lf the employment is with a “restricted source,” you must also obtain approval from tne £tnics Commission. LAMC §49.5.7.C.2. Tms incudes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to inf uence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 
























Name: 


Ivor? 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


\vul 


City Attorney Branch/Section 


ion: C i :0 


Date of Request: 


AN 9 0 2018 f 
HUMAN RESOURCES 



Outside Employer Name and address: 

jJgJJtr Mlha^j Los 

I i'!! i / hu, r 


Ii 


Outside Title/Position 
Number of hours per week: 


ition: K£6. 11 or 


IT- I O 


-w/f 


90011 


Type of Work 


: 'R&X- I 



Outside Work Schedule days/times 

Phone Number:_ 

Start and End Date 




:UV)6i0iUi I 


3t -\% 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; [—j 

2. Whether the payment, services for which the payment would be received, or unpaid services 

involves the acceptance by the employee of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course of his or her 
duties as a City employee; j— j 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source of □ 
income; 


y? 


4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an employee capacity which may later be subject to the control, inspection, 
review, audit or enforcement of any other employee of his or her agency; □ 

5. Whether the services involve such time demands that would render the employee's performance of 

his or her City duties less efficient. □ 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the employee's services to the City. □ 

7. Will you receive any remuneration for your employment? If so list the approximate amount: s^r 

_ CCA/Vxrvy i.JJ i <r\ — jrj /Jyulrj czr 


□ 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 

Supervisor * 

(yjOjC^ 

Chief of Staff 

*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 






















Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Date of Request:_ 


City Attorney Branch/Section: Outside Title/Position: Ppbirfc &Ta >A ' 

Outside Employer Name and Address: ^^Number of hours per week: 

_ Outside Work Schedule days/ti mes SJAAJJUz JL k 

— Zp. I LZgL Eft < te?&SS~ 


Phone Number- 


Type of Wo Start and End Date: Ifif&hsM- lohlk ciq 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 

or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s D 

agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves ■—■ 

the acceptance by the employee of any money or other consideration from anyone other than his or 

her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a n 

potential governmental decision that could foreseeably have a material financial effect on the source ^ 

of income; 




4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ Ql- 

□ & 
□ H- 

$ □ 



Chief of Staff 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


























‘OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 
Original date of Request 10/02/2018 
PAGE 2 

In answer to the request for the “Number of hours per week:” 

It varies, as it continues to do every year. I do not have an absolute answer as with any 
business, sometimes business is good and other times it is slow at best. Now that my 
Mother has transitioned, the family business continues to need attention. 

Should any “Outside Employment” opportunities arise, I want to continue to preserve 
the ability to take on the part-time work. 


Thank you, 



POLA-HARBOR 


Portlocl^^anya 


From: 

Sent: 

To: 

Subject: 

Attachments: 


Wanda Hudson <wanda.hudson@lacity.org> 

Tuesday, October 02, 2018 2:30 PM 

Portlock, L'Tanya 

Expiration of Outside Employment 

Form - SS Outside Employment Approval 2016.pdf 


Good Day, L'Tanya, 


Your outside employment approval for the following will expire on 
October 31,2018: 

- Paralegal - Probate and Family Business 

Should you wish to continue working past October 31, 2018, you will need to complete the attached 
Outside Employment form. 


Outside employment must be renewed on an annual basis. If we do not receive your updated 
paperwork by November 7, 2018, we will assume you no longer have such outside employment and 
will update our records accordingly. 


Please feel free to call me if you have any questions. Thank you. 


Wanda F. Hudson, MPA, PHR 

Office of the Los Angeles City Attorney 

Human Resources 

200 N. Main Street, 8th Floor 

Los Angeles, CA 90012 

Direct-(213) 978-7172 

Fax-(213) 978-8317 

e-mail: wanda.hudson@lacitv.org 

He**************** j-Jy NotiCC **^*********************4: 

This electronic message transmission contains information 

from the Office of the Los Angeles City Attorney, which may be confidential or protected by the attorney-client 
privilege and/or the work product doctrine. If you are not the intended recipient, be aware that any disclosure. 


l 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Name: 


An Jke! Qu(\\z*o 

Branch/Section: Outside Title/Position: 


Date of Request: 


, HUMAN* 

\ipT 7 iT 


RECEIVED 
JAN 2 6 2018 

ESOURCES 


City Attorney 
Outside Employer Name and address: 


H j u^s 


_ .. Vwk, 

\V?33 VUwJt CA 10 31 

r\f \ A !t~\ rL'' r fyn i A\ r t I 


Number of hours per week: 2-0 

\$i-f 

Outside Work Schedule days/times: -n*A / ff t ryTK 

- 


Type of Work: 



iXCL 


Phone Number| 


Start and End Date 



/ 12 'A3±l& 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANfifuftC BASIS 

T^U W- Lh ^|4- five. 

j- r-_*.i - i*__ _i 4.1 a iu _4. _ 


\sD 


Factors to Consider u ^ \ - - - (J ' ■> ’*' 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; □ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; D 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient, □ 


1 


5? 

ft 


53 

£ 


6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so d 


uvepresenting a p^rs> 


8, Are you 
to another municipality? 


_ _ .. ^escribe: Qa\m 

rsan or entity in a proceeding where you will be taking'a position adverse 


entity 
If so, describe 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

_ .e W| :l- 


□ ^ 
^ □ 


□ 



□ 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. _ 




Branch Chief 

Date; 




Chief of Staff 


‘If the employment is with a ' restricted source,” you must also obtain approval from the £thics commission, lamC §49.5.7,C.2, This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to inf uence decisions of the City Attorney, and a person who is a pady to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 




Name: 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


i Qwnj&fv 


City Attorney Branch/Section: NaJkcJ TrieJs 
Outside Employer Name and address: 

Sot/M t?C L-A CsiM 0 

Type of Work: 3> T59< & ^ ^vgjfrfsV. \S 


RECEIVED 
JAN 2 6 2018 

, HUMAN RESOURCES 

Wfep/rq- 

Outside Title/Position: 'X^, Q£-T^VV\j2.'<a-W‘^Y 
Number of hours per iKeYJJ ''-- * . . 

Outside Work Schedule days/times: L Sffrl 


Phone Number:I 


Date of Request: 


Start and End Date: 




„ JLuL 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWEfr-OfTAN ANNUAL BASIS 

r v^t he do>w} ythU. Jj^c\ oft p&L -a<^ 
Factors to Consider J * j 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_____. 


□ 


□ 

□ 

□ 

□ 




□ jk 


8, Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe: __ 


Will you receive any remuneration for your employment? 

%\nX ^ v vv^ 


If so, list the approximate amount: 


□ j& 


□ 


/ 

Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



Date 


Date 





Date: 


t 20t$ 


Branch Chief 


Chief of Staff 

*lf the employment is with a 'restricted source," you mustaiso obtain approval from the Ethics Commission, LAMC §49.5.7,C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to intense decisions of the City Attorney and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you, 



Norman Pasion <norman.pasion@lacity.org> 



Outside Employment Form: Sanitation District of LA County 


Andre Quintero <andre.quintero@lacity.org> Tue, Jan 16, 2018 at 6:23 PM 

To: Norman Pasion <norman.pasion@iacity.org> 

I take those two hours as an extended lunch break. Usually my 
alternate goes to these meetings, but in the event that I must go, I 
notify my supervisor. 

Andre Quintero 
Deputy City Attorney 

[Quoted text hidden] 

^ *****************^Qpj^j^|gpj^jg| j^y ************************* 

> This electronic message transmission contains information 

> from the Office of the Los Angeles City Attorney, which may be confidential or protected by the attorney-client privilege 
and/or the work product doctrine. If you are not the intended recipient, be aware that any disclosure, copying, 

> distribution or use of the content of this information is prohibited. If you have received this communication in error, 
please notify us immediately by e-mail and delete the original message and any attachments without reading or saving in 
any manner. 

^ ******************************************************************** 


***********a*****^^qq ntiality Notice ************************* 

This electronic message transmission contains information 
from the Office of the Los Angeles City Attorney, which may be confidential 
or protected by the attorney-client privilege and/or the work product 
doctrine. If you are not the intended recipient, be aware that any 
disclosure, copying, 

distribution or use of the content of this information is prohibited. If 
you have received this communication in error, please notify us immediately 
by e-mail and delete the original message and any attachments without 
reading or saving in any manner. 


'k'k'k’k'k'k^kic'k'k'k'k'k'ff'k'k'k'k'k'k'fe'k'k'k'k'te'k'k'ft'k'k'k'tejejc'i 



RECEIVED 

JUN I 9 2018 


/f"’ 

OFFICE OF THE CITY A TTORNEY ' 

OUTSIDE EMPLOYMENT APPROVAL FORM 
, . . ATTORNEY HUMAN RE 

Name: LSlL ^ _ Date of Request: _ (b- 14-lfl 

City Attorney Branch/S^tion' ’^ frgHKfcttL- CbOl iS&b-- Outside Title/Position: '6>oftRjD~Di^ea oe. 

Outside Employer Name and address: UVPt=CM_ Number of hours per week: ^>*"2 


1L?\50 iSHggjMArk\ lOfru 

\/Aid K^llv|£>. CAr. qi^lp 

Type of Work: 



Outside Work Schedule days/times: 

Phone Number: 

Start and End Date:_ 

t/ltllZ'' 6/l}t/q 

I UAL BASIS < ( 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


Yes No 


□ 


0^ 


□ ^ 

□ szf 

□ b/ 

□ \/ 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe:_ 


□ 

□ 

□ 


5 / 


9. Will you receive any remuneration for your em 

' ziMBtutseMHir Q£. QhseL 

at i CM 


Dyment? If so, list the approximate amount: 

VO/ Qrm^ O/^CB '> 
cOnt^JSfhe^S (UrtTGXl Ccnfc. 

Please be advised that any and all current authorization for outside employment that may be in effect 1 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


□ 




OUT OF 

6iVj 


*lf the employment is with a ’’restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 
































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
j ATTORNEY /HU 

Name: ffU&ID /vQ$!T/ s _ Date of Request: £> / 


received 

J JUN 2 2 2018 


JR^gESeUI 


ROES 


City Attorney Branch/Section: ^/fc$^Z ^cS- /T/C0 Outside Title/Position< 44-~^ 

Outside Employer Name and Address: Number of hours per week:_ 

l~. fa C&v/uT*-?* &IUO-. Scr^lu/G-- £€>J-?d~7 , 


/<p-r 




Outside Work Schedule days/times: 
Phone Number 


yfeb.' 


Type of Work: 6 /A-'cXQ^ Start and End Date: ~~T/^/^|7~ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:__ 


Yes 

No 

□ 


□ 


□ 


□ 


□ 


□ 

. 

□ 


□ 



9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


APPROVED BY: 


or v£i 

/•Zc 



□ 


Supervisor 


m ■ u ' 


Chief of Staff 








Date: _ 
Date: U 



Date: 




*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 4S.57.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 





























/ 

OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY / 

£ // 


Date of Request:, 


JUN 2 2 2018 

HUMAN RESOURCES 



Name:_ 

City Attorney Branch/Section: A ~71r - 6 dJ Outside Title/Position: />A- 


Outside Employer Name and Address: 


Number 


of hours pe 



per week 




h/^tzo 5 ^ 2 ? 3 ^^ 

Type of Work. G/^/^ _ 


Outside Work Schedule davs/times: SSZ2>2i/^) 
Phone Numb JmHUPB^^^^B 

a: 6/£c)7ft 


Start and End Date: 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 


□ CL— 

□ 

□ 


4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ 


6. Whether the outside services might result in conflicts between the City and an outside client that 0 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_0 00^" 


8. Are you representing a person or entities in a proceeding where you will be taking a position □ 

adverse to another municipality? If so, describe:_ 



'If the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. . . A 

JLu> 


ft, 

ftvtxA 


QOAk 


(Kq 

Am' 


rU 






(T) 


Vlo V *i \ 


i 
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U( 


MV 
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o'RKe Um'O 

itwe. . 

































Name:, 


City Attorney Branch/Section: 

lf*f" r f A— ffo-kL/ 

Outside Employer Name and Address: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY , . 

__ Date of Req uest: ^ /2- / 2*> l ?) 


RECEIVED 
APR 0 4 2018 » 

HUMAN RESOURCES 




Y Afite,z i£S t Ct, mi 


Type of Work: 




Outside Title/Position: ^8? /ZZiiKii 

Number of hours per week: /" __ 

Outside Work Schedule days/times • 

Phone Number: 7^ • £ I/'T*? _ 

Start and End Date:. 4^/ ft j khklj&. 


y^PrC' f&u+MU-l 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that couid foreseesbly have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:__ 


□ 

0^ 

□ 

0^ 

□ 

0^ 

□ 


□ 

\FT 

□ 


□ 


□ 

0- 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: □ 0"" 

/ 


Date: ^ - \ 


*lf the employment is with a ''restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 

This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 

/ 0, T7&P tF&rE* 

\AjlUl >?>£? “>vn> Tv V} -fg f LT'rtW S> - 


APPROVED BY: 

2* 


Supervisor 


Chief of Staff 


LM 






t 


Brahqh Chief 





























A 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY 


Name: CJanna^ id Vcju^ 

City Attorney Branch/Section:_ 

Outside Employer Name and Address: 

Uitii H pcua^i Ca&Dnoi^finnn 

qg-5 L <fr. rjgo , r..H- 

Type ofWork: i rx-| _ 




Date of Request: 

Outside Title/Position: rV>rvT^i‘ g V7nV 
rnonty) 

Number of hours per-w*ek:_ 


RECEIVED 
MAR 20 2018 

HUMAN RESOURCES 


ID 


Outside Work ^Sc^dule davs/tjr^es. 1 Cifk 4 huy i^b^f 


Phone Numberl 


Start and End Date: 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is In a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ ^ 
□ % 

□ 1 1 
□ # 
□ a 


6. Whether the outside services might result in conflicts between the City and an outside client that □ $ 

will hinder the official's services to the City. 

7. Are any issues of municipal law Involved? If so, describe:__ □ |yj) 


8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


□ $ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ U 


APPROVED BY: 


Chief of Staff * ' 


Date:__ 

/ / Branch Chief 

Date: 


Date: 


*lf the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LamC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you In a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to Influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 
























OUTSIDE l 

r>:iw ah __ n_. //“v .. * 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 1 / 

ATTORNEY /fl//ty/g 




City Attorney Branch/Section:. 


C&AYVXn/^J. 


Date of Requests 


Outside Title/Position 




Outside Employer Name and Address: 

Cl^fan J)\ 




:>) 


Number of hours per week: -£/- TV? 

Outside Work Schedule days/times: 7 


Phone Number:_ 

Start and End Date: 


Type of Work:. (Ufyyi 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request I 
denied. 




RECEIVED 
OCT 2 3 2013 


LB *** f*l*.t*- 

MR'T.. 

res No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official s agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 



8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: ._ 


□ 

□ 




□ 

□ 

□ 

□ 







If the employment is with a restricted source," you must also obtain approval from the Ethics Commission. LAMC S 49 5 7 C 2 
This mcHides anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbyinq firm that 





































Name: 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY 

Date of Request: 


City Attorney Branch/Section: 







Outside Employer Name and Address: 

L*_ . ..., 

y %\ GLJ n gw On lefr qa q ipn & on , 


Outside Title/Position: iobnh 
Number of hours per week: 


fde Work 


Type of Work: 



lone Numbei 


Start and End Date 


att^Sr 


jo/ik/m - 'n>hb/ }j 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: __ 


RECEIVED 
OCT 2 i 2013 


Yes No 


□ 


□ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: 


□ 

□ 

□ 

□ 

□ 

□ 


0 ^ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: □ 



APPROVED BY: 


Supervisor 



"0atet" 


Date: 


Branch Chief 


Chief of Staff 

Jf the employment is with a restricted source, you must also obtain approval from the Ethics Commission LAMC § 49 5 7 C 2 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a ' 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbvina firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. ’ v e 


































Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATT ° RNEY Date of Request: 




City Attorney Branch/Section: 


Outside Employer Name and Address: 



X (XI. — ^vlA- 

-g 


Date of Request: 

Outside Title/Position:. tV^igy 
Number of hours per week:. 7 Lr*\ 


Type of Work: 




Outside Work S chedule days/times' 
Phone Number:.^ 

Start and End Date 




| 5 TWXH~I0AI\ 


IpAu 


1 SECEWl 


D 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 2 '$ 2013 

Factors to Consider 


Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request bt^MAN RESOURCES 
denied. 

Yes No 


1, Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 



2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:__ 




i 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission LAMC $ 49 5 7 C 2 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a ' 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbyinq firm that 

s:r si* * pe, “" * ,s • m ,o »ssi “ 









































RECEIVED 

OCT 0 3 2018 



OFFICE OF THE CITY A TTORNEY HUMAN RESOURCES 

OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY 


Name: fit _ 

City Attorney Branch/Section: //Air 

Outside Employer Name and address: 

u-c (g-v/'Mog , of ^ c <; 

21 & ALDMCVl HAIL L^vrA»e 'tA 

Type of Work: Vr^/U 


Date of Request: #CTt>fe£^ Z ?Q /Si 
Outside Title/Position: ^£- A^ 

Number of hours per week: j 2. ~ \& 

Outside Work Sch edule days/times: _^KxjHgA_^ 
Phone Number; 

Start and End Date; Q SO IS 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; □ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; D 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, Inspection, review, 
audit or enforcement of any other official of his or her agency; Q 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official's services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ □ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 
^ 2,0 / H Oi/r 




Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


APPROVED BY: . , 

K i-W'L 


Supervisor „ , 

Me 



Date: '#*/*«* 


Chief of Staff 


*if the employment is with s "restricted source," you must also obtain approve! from the Ethics Commission, lamc §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, (hat seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 


No 


JS 


0 

IE! 

.0 

a 

□ 

























Name 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

Date of Request 


: C krj l „ 

City Attorney Branch/Section: C ( > />-. ' 

Outside Employer Name and Address: 

/ c.i-j'jtr > ^ 136c..V r .'a ~ 


RM zlM 


RECEIVED 

AUG 0 7 2018 

MAN RESOURCES 


M US 

/V* *- 

Type of Work: 

d 

\jc 


Outside Title/Position:. 

Number of hours per week: \ _ 

Outside Work Schedule davs/times: QaC 

^Phone Number:_ l _ ^ J f 

Start and End Date: V ll V / fr A ^ 



ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ ^ 

□ B 

□ ^ 
□ & 

□ 0 


6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ e 

□ ® 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ sa 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 


APP^pVED BY: 

—' Date: 



Date 


Supervisor 


(M< 


Date: 


Branch Chief 




Chief of Staff 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 






























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


RECEIVED 

AUG 0 7 


Name 


City Attorney Branch/Section: l ^ 
Outside Employer Name and Address: 

Ljoy^ 


Date of Request:, lOM 


HUMAN RESOURCE 


Outside Title/Position: j) 
Number of hours per week:_I 


IrJUUs f 




Outside Work Schedule days/times: k'-fl 
Phone Number: 


Type of Work:_ 


ci r 5 - ^h 2 <• I ^ Start and End Date: ^jdX, / 

^ C* ■ V ^ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note; If any of factors 1 through S apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:__ 


□ 1 p 

□ ^ 

□ ^2: 

□ p 

□ p 

□ p 

□ jj* 

□ p 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: □ 1^[ 



^If the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2, 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding Involving a license, permit or other 
entitlement for use pending before you 


Ufc 

























Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY 

Date of Request 


C krjiku ^pr^U 

City Attorney Branch/Section: C f > 

Outside Employer Name and Address: 

l ^ & <L . fr- f* ‘ft -> 

_ < ±d _ A _ 

Type of Work: Vo lu-Itl. _ 


fhlff 


RECEIVED 
AUG 0 7 2018 

MAN RESOURCES 


Outside Title/Position:. uiMA- Ud L»*’ 




Number of hours per week:_ 


J 


Outside Work Schedule davs/times: QajL. 

pjtr 


3 hone Number: 


Start and End Date: 




3 *; 



ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ ^ 

□ m 

□ 'p 

□ & 

□ 0 


6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ £3 

□ B 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ sa 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 


APPROVED BY: h 

't !l± 


Supervisor 


Ufa 


— Date: <3 '_Q " IL 
Date: 



Date 


Branch Chief 




Chief of Staff 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
enticement for use pending before you 



























I am seeking permission to continue to write articles for WLALA's monthly newsletter on 
an ongoing basis. These articles are emailed to the group's membership and are available 
on their public website. I will, of course, never write about the Office of the City 
Attorney, any work I have done as a DCA, or any non-public information I learn because 
of my position as a DCA. I am including the most recent article that I have drafted that 
would be included in the upcoming August newsletter. This and every article will be 
accompanied by this by-line: 

Christen A. Sproule is a Deputy City Attorney in the Criminal Appellate Section of the 
Los Angeles City Attorney's Office. The views expressed here are solely those of the 
author in her private capacity and do not in any way represent the views of the Los 
Angeles City Attorney or any other governmental entity. 



Work It, Mama - The Positive Effects of Working Mothers on Their Kids 


All working mothers remember that day. You’ve been home with your newborn 
for months, responding to her every need and soaking in every smile. Then . . . your 
maternity leave is up. You bring your darling to daycare on that first morning you return 
to work, lugging a bag full of bottles and tiny diapers. You reluctantly hand her off to the 
loving caregiver. You desperately kiss her goodbye a thousand times. And then you 
ugly sob in your car in the parking lot. Working. Mom. Guilt. 

A recent and groundbreaking study by Harvard Business School Professor 
Kathleen McGinn should relieve at least some of that guilt caused by the stigma in our 
society that mothers hurt their children by going to work. McGinn and her research team 
used data from two cross-national surveys of 50,000 men and women across 24 countries 
conducted in 2002 and 2012. Verdict: The children who grew up with working moms are 
JUST AS HAPPY as the children of moms who stayed at home. 

Not only are they just as happy, but, in some ways, the children of working 
mothers are better off, even after controlling for the level of the mother’s education, and 
even whether the mother had a high-skill or low-skill job. Both sons and daughters of 
working moms tend to have significantly more education than the children of stay-at- 
home moms. Working mothers’ sons tend to have more egalitarian gender views, tend to 
marry partners who also work, and spend more time caring for family members and 
doing household work. 

Importantly, the effect of working mothers on their daughters is even more 
substantial and essential. McGinn's previous research, with Katherine Milkman of 
Wharton Business School, found that female attorneys are more likely to rise through the 
ranks of a firm (and less likely to leave) when they have female partners as mentors and 
role models. So, McGinn wondered, does having such a role model at home have the 
same effect on a daughter? Yes. The daughters of working moms are more likely to 
work themselves, hold more supervisory responsibilities, and tend to make more money 
as adults—on average 23% more. They also spend an hour less per week on housework 
than the daughters of stay-at-home moms. McGinn found that working mothers shape 
their daughters’ ideas about the role of women in society and provide role models for 
their girls to emulate. Those daughters grow up believing that employment is compatible 
with motherhood because they saw their mothers successfully juggle a complex life and 
competing demands, and those women know that they didn’t suffer for it. 



Thus, working mothers are changing how society treats and values its women— 
one child at a time. “There are very few things, that we know of, that have such a clear 
effect on gender inequality as being raised by a working mother,” says McGinn. And 
that’s nothing to feel guilty about. 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


RECEIVED 
DEC J 8 2018 

human resources 


Name: GRACE M. STINSON _ Da t e of Request: 12/14/2018 _ 

City Attorney Branch/Section: GENERAL LITIGATION Outside Title/Position: ASSOCIATE FACULT Y 

Outside Employer Name and Address: Number of hours per week: 12 _ 

Riverside Community College District _ Outside Work Schedule days/times: Wed. 6:30pm 

4800 Magnolia Avenue, Riverside, CA 92506 
_ Mt. San Antonio College, 1100 N, Grand Avenue, Walnut, CA 91789 Phon6 

Type of Work: EDUCATION / INSTRUCTION _ Start and End Date: 12/14/2018/ 12/14/2019 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Yes 

□ 

□ 

□ 

□ 

□ 

□ 

E 


No 

□ 

H 


0 

Q 

0 

C3 

□ 


APPROVED BY: 

.„/ 7 



Date: Itkl/vliS • Thomas H. Peters 


Wilberta Breedy-Richardson 

Date: \^-A V Y^ 

Supervisor 

Branch Chief 


Leela 

Date: 



Chief of Staff 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7,C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 



Name: GRACE M. STINSON _ Date of Request: 12/14/2017 


City Attorney Branch/Section: GENERAL LITIGATION Outside Title/Position: ASSOCIATE FACULTY 


Outside Employer Name and Address: 

Number of hours per week: 12 


Riverside Community College District 

Outside Work Schedule days/times: 

Wed. 6:30pm 

4800 Magnolia Avenue, Riverside, CA 92506 



Ml. San Anlonio College, 1100 N. Grand Avenue, Walnut, CA 91789 

Phone Number: 


Type of Work: EDUCATION / INSTRUCTION 

Start and End Date: 12/14/17 / 

12/14/18 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received Involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee's services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Yes No 

□ 0 

□ 0 


□ 

0 

□ 

IE 

□ 

0 

□ 

0 

E 

□ 


APPROVED BY: 



Wilberta Breedy-Richardson Q ate: 
Supervisor 


^ Thomas H. Peters 
Branch Chief 


Leeia Kapur _ Date: 

Chief of Staff 


Date: 


*!f the ompfoyment is with a "restrictfid source,* you must r[ro obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you In a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


RECEIVED 

MAY 24 2018 
HUMAN RESOURCES 


Name: _ 

City Attorney Branch/Section: ((L l A\l 1 A 
Outside Employer Name and address: 


Date of Request: 


Outside Title/Position: 










Type of Work: 


^—■O/V-s.i 


\?<* 


VV v ^-AAA^O^C*>/" n ''A/v_^-(^ 

L? N ^ ALL OUTSIDE EMPLOYMENT MUSI 


( r/5 

Number of hours per week: \ Waw 
Outside Work Schedule days/times: ^ir, , ^ ^ 
Phone Number: 'ZA''^ — C V\ < 5 A\9)'7- 

s. 

Start and End Date: L? | ± } V 9> / \ 9? 


MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:__ 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ & 

□ £ 
□ ^ 

□ ^ 

□ H 

□ ^ 
□ 

□ y 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 




Date: 


A 

$ 




*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 





























RECEIVED 
JAN 1 1 2018 


Q ^ £ \ . ... 

Name: ^ M,._ c A^-Ca \ \ o v v ' s 


City Attorney Branch/Sectlon: L-VCti Aaj ^ l 


OFFICE OF THE CITY ATTORNEY HUMAN RESOURCES 

OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY f 

_ Date of Request: \ / 1 ( " ?: Q l T __ 

4 


, . i; 

"“ft "— v 


Outside Employer Name and Address: 

0 € 

IX" 


Outside Titie/Position: (A ec. 
Number of hours per week:_ \ 


Ki t ■ v ' KjX'*-: C V W. > ti tS> S -V CJSUBl j c \ \ 

A “ 


o 

\ yfi A f Kao LIa^c/K f 

Type of Work: 1 / 


Outside Work Schedule days/times: 


Phone Number: 


tcSJ* 


o w x 1 


Start and End Date; * 1 /l ( '2. o i r 7^' W*'5» I / A 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:,_ 


Yes No 

□ @ 


□ 

□ 

□ 

□ 

□ 

□ 


E 


Q- 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ [p 


APPRO, 



Date: 




Date: 


WUgj 



Date: 


Branch Chief 


*lf the ejpffToyment Is with a '’restricted source/' you must also obtain approval from the Ethics Commission. LAMC § 49.57,C,2> 
HHciudes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 






























Name 


: 1 -y j.C ^ c. 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY . - / , 

_ Date of Request: x ^ ( ^ 


RECEIVED 

JAN 11 2018 

RESC«; : * 


// 




Outside Titie/Position:_J_W 


City Attorney Branch/Section: L4 a Qudv l CCf-X' 

Outside Employer Name and Address;p ^Number of hours per week:_4; 


c 






CvXc,.^ C- 

^ ^ \S (f V/ \ x C' ^ v ' 


Outside Work Schedule days/times:. 


Av-,a l 




D r . , . 

\fcx-v Phone Number: 


Vj c+ 1, v" 


c c c f V*ife--V ^ 


Start and End Date: y fij J i/H fr"*" 

^ W * 1 A* 


Type of Work, 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
wifi hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: ,_,_ 


□ J3 

□ "70 

□ p 

□ p 

□ 

□ B 

□ a 

□ p 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ -0 





Date: !& 


ate: 


kun 


Date: 


Branch Chief 


fie employment Is with a "restricted source/^you must also obtain approval from the Ethics Commission. LAMC § 49.5 7.C.2. 

5 Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
^islative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
s to influence decisions of the City Attorney, and a person who is a party to a proceeding Involving a license, permit or other 
r entitlement for use pending before you. 

































RECEIVED 
AUG 0 7 2018 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


HUMAN RESOURCE? 


Name: 


Date of Request: 


Outside Employer Name and Address: Number of hours per week: / - 2. 

ttQtJWsdAZjh */ & Outside Work Schedule days/times: £ ; 3® £t> lO&sVfi 

VMaalM- Xd _ ' 

S&ilJf- t \J_ _ l Phone Number:^_2_J|^H^^HIH^HIH 

Type of Work: fisluAdOtCeyi __ 


Start and Fnrl nativ 


C/ml ***& 




ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes 


No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 

or involves actual use of employment or the time, facilities, equipment or supplies of the employee's D ^0 a _ 

agency, for private gain; L^yiA^ ir-AjL^ yu^u^A Cofcj 

2. Whether the payment, services for which payment would be received, or unpaia services involves n m J 

the acceptance by the employee of any money or other consideration from anyone other than his or L -‘ J“ 

her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 


3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 


□ P 


4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

$ SL ( COO /~o $ 6,800 *jzaA. 


□ a 

□ j*) 

□ 

□ 


APPROVED BY: 




j 


*lf the employment is with a "restricted source/ 1 you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



























Name: 


?06 gj 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


APR 1 6 2018 
HUMAN RESOURCES 



Date of Request: 


4 


1£l 


14 


City Attorney Branch/Section: ~£>VS\/VSS Outside Title/Position: 3 oarA of Pinc hes 

Outside Employer Name and address: 

\Jr>\OAA-0ers ^ Ayvw^c^, '..A . 

"3k >qo V\\ft<sW/g (3 

Type of Work: 


Number of hours per week: Av^s. \ 

fer oee'c or ( ' 

Outside Work Schedule davs/times: Wrt^-TYAA < 

Fxtox u OW\Vyeu^ 
mber: 


ev/£,r 

Phone 


mber 

Start and End Date: -C-be^ArWeer 


iolie - f/^ //<? 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANN UAL BASIS f l 

Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services {paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; □ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; Q 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 



6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official's services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ ^ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ □ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 

"V? 

Date: 'j/h j\ ^ _ Date: ^ ^ 

Branch Chief 

Pate 4f| 

Chief of Staff 



*lf the employment is with a ’’restricted source,” you must also obtain approval from the Ethics Commission. LAMU §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legisiative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you, 






























Name: 


tc 



kuy \, L 

---^ 7 — 


RECEIVED 

OFFICE OF THE CITY ATTORNEY AUG 3 0 2018 

OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY . HUMAN RESOURCES 

mks 


iii 


City Attorney Branch/Section: __ 


.'VI. ■ 


II 


Date of Request: 


Outside Title/Position: 


Outside Employer Name and address: 


u 


[plAi m 




Number of hours per week:, 

Jr P\\ & f%ng ^ .. Ci$. ‘‘T ol>‘ 6 c { Outside Work Schedule days/times: 

Av* Ak/K k Mm il L CtMl 




Evnjoo kuho-Af I'Wviv,' 

Phone Number:_V_ 


J 


Type of Work: 


P w 


-I1lv.v)n > l) 


/ 



ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Start and End Date: Pllell fe / Pllr./hX. 

‘l/lbj/Ol 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; □ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; D 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official’s performance of his 

or her official duties less efficient. 0 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ ^ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ □ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

ti'Ta? 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Le^fe will Jj©-gj3kpended through the 
duration of the leave. 


T EDBY: 

SupeMs 



Date 


fisor 


LAPfa- 


Date 


, I ' Branch Chief 

: g|zi|ig 




Ctfreftif'Staff 

'If the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49,5.7.0.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding Involving a license, permit or ether entitlement for use pending before you. 


No 


0 


0 

0 


□ 

0 

□ 

jzf 

□ 

































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


received 

SEP i 2 2018 


Name: 


: JenniuidVk/— 


ATTORNEY 


City Attorney Branch/Section: Qri mnn\-\J^ 


efo lm 


HUMAN RESOURCES 


Outside Employer Name and address’ 

_ 


Date of Request: 

Outside Title/Position: a-mvnoj 

Number of hours per week:_ 

Outside Work^ched^ule^js/times: QYl 
Phone Number: 


Start and End Date 

7 


Type of Work: CA/IU t° &^Clr'Yv\ ? 

-hxw \t Lot )s " 

MUbrBE renewed ‘ on an ^ uAt bas,s 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


. /W 

jj/ffi wo* 7 * 

ANNUAIL BAS 



If 


S/to/ll 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
offices agency, for private gain; y 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
a'city^ffi '• n< j :0me ’ wou,d be rec ? u i red or expected to render in the regular course of his or her duties as 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

/hether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection review 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe; ___ 


Yes No 


□ ^ 


□ 

□ 

□ 

□ 


8. Are you representing a person or entityin a proceeding where you will be taking a position adverse 

* e& uru j- 

9. Will you receive any remuneration for your employment? If so, list the approximate amount; 

Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended throuah the 
duration of the leaved* ' v * * • ' ' ■ a - 


□ 

□ 

X 

□ 


K 

X 

X 

X 

X 

□ 

X 


APPROVED B 



Supervisor 


a J v : --- l-v— w, ..m uc ouoijciiueu uwuugn me 

M*jXCts\ JWl ^,5 u / 

(AX iW* 1 | 



// l/**' 

U,X. 




\Mdk: 


Date: 




Branch Chief 


Chief of Staff 

'If the employment Is with a 'restricted source," you must also obtain approval from the Ethics Commission LAMC 549 5 7 r 5 This „„„„ . 

































Name: 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

_ Date of Request: 


RECEIVED 

JUL 0 9 2018 
HUMAN RESOURCES 


Jl&M- 


City Attorney Branch/Section: f&MrY'b I A k ($ Outside Title/Position: Pyo 


Outside Employer Name and Address: 

_ 


Number of hours per week:_ 

Outside Work Schedule days/times: j /%/ /ffi l& 
Phone Number:. 


Type of Work: S&& ^4 start and End Date: / 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note; if any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:__ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Yes No 

□ ET 

□ T9 

□ m 
n h 

□ fi 

□ n 

□ 

Q IS 
□ s' 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
Thrs includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding Involving a license, permit or other 
entitlement for use pending before you. 


fcjjo Oof It UM W £ia 


C O iT 
































RECEIVED 
JAN 0 8 2018 ' 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


Nsms: S L~ 


ATTORNEY 


Date of Request:. 


L 


HUMAN RESOURCES 

-J -Ion f 


City Attorney Branch/Section: 


AuM^/Lr 


Outside Employer Name and Address: 


Outside Title/Position: fp. Q_ 

^ T'O £ 

Number of hours per week:_ 

Outside Work Schedule davs/times: 


Type of Work: 


Phone Number: 



A 

Start and End Date: 2d>i£. L 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. y es 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ 

□ 


□ 

□ 

□ 


6. Whether the outside services might result in conflicts between the City and an outside client that □ 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ □ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:__ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


APPROVED BY: 



Date 




Date: 


Chief of Staff 


Date: 1 


Branch Chief 


*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


No 

m 

m 

m 

a 

pi 

M 

P 

□ 




























RECEIVED 

JAN 0 8 2018 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
^ . ATTORNEY , 

Name: Lp (\ _ Date of Request:_ [_ 


HUMAN RESOURCES 


City Attorney Branch/Section: ft I |/L~ftc>l/br" 


e>FFt cell/ 

Outside Title/Position: 


Outside Employer Name and Address: 

^GL-F / c^FiCB 


Type of Work: /PvjlA [Yi/UbCft,^ 


Number of hours per week: fill £ 

Outside Work Schedule davs/times: 

Phone Number:_^|Hi^^lHI^^^^^L_ 

Start and End Date: 2,£>(y / 2,0/ 5? 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: if any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. y es 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: 


□ 

□ 


□ 

□ 

□ 

□ 

□ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 



Date: __ 

Branch Chief 

Date: 


Date: 




*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


No 

0 

B 

0 



m 

a 

% 

□ 


My mediation / arbitration activities will involve both paid and volunteer duties. 

























/v 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Name;_ 

City Attorney Branch/Section:. C\VTl> LlTttWmo M 

Outside Employer Name and Address: 

fri&LlCAN) B44LAsC60t/m*tU 

St* /Vwh GMZM- - 

rU\CAr- t n i (UffJftlC (eO&Sy _ 

Type of Work: Co r»miir& $j$atzv± 0£V£A&& iujr 

£aJt- 




Date of Request:. 

Outside Title/Position: Mss Krm Cn*Miii&£ 

~ Cc'CHAfd. 

Number of hours per week: 3o AfflQ W.TF5 

Outside Work Schedule days/times: ''TuESDAyi f^S'SCbm 

Phone Number:_____ 

Start and End Date:. 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of _ 

or involves actual use of public office or employment or the time, facilities, equipment or supplies of * 

the official’s agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services n 

involves the acceptance by the official of any money or other consideration from anyone other than — 

his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 

her duties as a City official; 


3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe;_ 


□ & 
□ 

□ %r 

□ w 

□ □ 
□ W 


9. Will you receive any remuneration for,your employment? If 


APPROVED BY: 


LjjjUtrjLjboui 


Supervisor - a£ 



mjneration fonyour employment? 

qmm&usism 

Date: fKlh? 


Chief of Staff 


Date: *3 j? 



branch Chief 


k □ 


Date: ^ * V& 


*lf the employment is with a '’restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 































f (tutw ~Ufr 

OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

WaodUrl ATT0RNEY 



mill h 




Name: 



City Attorney Branch/Section: C,\\nl 




Date of Request: V/ RESO URCES 
Outside Title/Position:, PlflttTflYfs Orxnmfth - Co -00* mc 
Number of hours per week:_ 3 0 irDl A I'djU 
Outside Work Schedule daysttlmes ^Tu/Sci^l^ ~~ 

^jyT-^'SOam 

Phone Number:_ 

Start and End Date: f/wy / j '/ms 


Outside Employer Name and Address: 

IWiri (cun Boc A ssoaoJjfT\ _ 

3J/ Ni^JC Cia^Stostt 

£4VC ^yo ( HJT / / jI p *5 - 

Type of Work: OsvnwiXigjg^ ^ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient, 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City, 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


Yes No 

□ X 

□ ^ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


APPROVED BY: 


remuneration tor your employment f It so, list tpe approximate £ 

$2, *-! OO f fYfknb J 


□ 

X 

□ 

X 

□ 

M 

n 


□ 


□ 

k 


□ 


Supervisor 



/7 


mu 


Chief of Staff 


Date: Y/xl, ItSr y 

1 « ‘Branch Chief 

Date: _U 


Date: H ^ 


*If the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 





























^~ Received 

OFFICE OF THE CITY ATTORNEY ^OV “ 6 2018 

OUTSIDE EMPLOYMENT APPROVAL FORM HUMAm 

ri. . ATTORNEY , / , W *N RESOURCES 

Name:_ g,h< 7 W^| _ Date of Request: 1 ° / 2 1 -/ / 2 °/ ? _ 

City Attorney Branch/Section: _ Outside Title/Position: f^^Uv^cA- pt^fc£Sj y 

Outside Employer Name and Address: Number of hours per week: 2 --IP Wours 

Khiversrif ffr C^yen, &MW* . Qutside Work Schedu|e days/times; rw S*p* 

(Sguld 9cU<?*| ^tW _ Phone Number: 

Type of Work: ^ Mj v *1 ^ pk?f goir \ * start and End Date: f / 2 -P t *T / ^/xotq 

-IrtACjfUtfa (t, lAjui2q* 

IPIA/PH nkl AM AMRIIIAI DACie 


—- VIMI L UMU UIIU I — / _Jfc'VT I. I 

U^aI £»£> ^Ov^i'h 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 

pnflf£\ • 

« in r^nnciHor ' ^ 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, rf not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:__ 


□ Q 

□ d 

□ 0 

□ 

□ 12 
□ 0 

□ 0 
□ 0" 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



f-" 


RECEIVED 

JUN 19 


Name: 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM HUMAN RP.SC 

ATTORNEY ^ / |4 f^l <f 






Date of Request:, 


City Attorney Branch/Section:_ 


IrVtHSi 


4 - 


Outside Employer Name and Address: 
U5C ^koo( o^- 


Outside Title/Position: A o ^- 

Number of hours per week: lno^r>£ ( W*- t 'k- 

Outside Work Schedule davs/times: TlnMv ^ 

.. 


Type of Work:_ A4ja^ ^r>fg$S(?Y -- 

-fei 


Phone Number:,_ 

Start and End Date:. l[2ol8_, 

wniln^- -K law stud tin {-s 
ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


rs+ y iAv' 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ vf 

□ izf 

□ 0 

□ izf 

□ izf 


6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7, Are any issues of municipal law involved? If so, describe:_ 


□ [Zf 

□ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ 0" 



*lf fof employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you, /■) _/| a /J fl 

, Jutu 5 ]\ <3 


\jic 





(w jW p/A- 


0 



































